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MLC, 2006 Presentation

 I. Progress achieved
 II. Challenges

– A. Challenges related to the evolution of MLC
– B. Challenges related to the treatment of the files

 III. Main issues of concern
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I. Progress achieved

MLC, 2006:
 86 Contracting States, representing more than 90% of the world fleet:

 latest arrivals:  Chile, Indonesia, Jamaica, Lebanon, Sri Lanka, Tunisia
 on the pipeline: Djibouti, Ethiopia and United Republic of Tanzania

 CEACR has examined in total: 55 first reports
 (Out of cycle reports requested after 2 years)

 Impressive efforts to implement the MLC, 2006 both in law and in practice

 Cooperation with MOUs on Port State Control

 Informal opinions by the Office on the implementation of the Convention
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II. Challenges 

 Amendments 2014 – Entry into force: 18.1.2017
 First examination of implementation in 2018

 Acceptance rate : 69 States 
 Awaiting declaration of acceptance from 17member States

Albania, Bangladesh, Belize, Cabo Verde, China, Estonia, Fiji, Gabon,  
India, Iran, Jordan, Kenya, Maldives, Mongolia, Portugal, Romania, 
Thailand

 Formal disagreement: Curaçao (The Netherlands)

 Useful to mention:
• Contracting states before amendments: 56
• In the tacit amendment period: 25
• After the entry into force of the amendments: 5
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 For members having ratified between approval and entry into force of the
2014 amendments: questions as to the manner in which they may accept
the amendments

 The CEACR invited the STC to consider this situation (in view of future
amendments)

 In the meantime: the Office informed Members concerned that they may
accept the amendments by a formal declaration to the DG

 The CEACR encouraged Governments to clarify their position regarding the
acceptance of the amendments to the Code.
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II. General observation 2016



II. Challenges 

 Amendments 2016: (i) Harassment /(ii) Validity of DMLC
 To enter into force in 8.1. 2019
 Period of disagreement ends on 8.7.2018 
 1 State has expressed formal disagreement (Finland)
 Not an objection of substance
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II. Challenges : treatment of files

 Reports received late

 Incomplete information/not available in ILO working languages

 Incomplete documentation/no legal basis/no attachments

 In some cases: absence of cooperation between the Ministry of 
Labour and the relevant maritime authority

 6 countries in serious failure to report (no report for ≤2 past years)

 Heavy workload due to comprehensiveness nature of the 
Convention:
 for Governments, the Office and the Committee of Experts
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II. List of documents requested from Governments

L.I. Athanassiou                           liath@ag-law.gr 8



L.I. Athanassiou                           liath@ag-law.gr 9

II.Tackling the challenges: improved report form



III. Main issues of concern

 Three groups of countries (reports)
• Already sophisticated legislation – maritime involvement
• Basic regulation: less maritime involvement
• Countries having replicated the exact content of the MLC,2006 in their 

national legislation

 Two monitoring aspects:
• On the legislative and regulatory framework
• On the implementation of the Convention
• Mechanism of regional MOUs on Port State Contol
• Paris MOU: inspections/ ships’ detentions
• On grounds of wages, employment agreement, procedures of complaint
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1. Consultations

2. Scope of application of the Convention: 
Definitions of seafarers and ships

3. Minimum age

4. Training and qualifications

5. Recruitment and placement 

6. Seafarers’ employment agreement

7. Hours of work/hours of rest

8. Annual leave

9. Repatriation

10. Manning levels

11. Accommodation

12. Safety and health

13. Social security

14. Declaration of Maritime Labour Compliance 
(DMLC)

15. Inspectors

16. Control of the recognized organizations (ROs)

17. Port State control

III. Main issues raised by the CEACR
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1. Definitions of seafarers:

1. Protection not guaranteed to all seafarers covered by the 
Convention

2. Exclusion of cadets  working on board, therefore seafarers 
according to the Convention

3. «Non-maritime personnel»  nature of the contract is irrelevant 
for the definition of seafarer

III. Main issues raised by the CEACR concerning the implementation 
of the MLC, 2006 
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2. Minimum age:

 Minimum age (16 years): lack of clear prohibition;

 Prohibition of hazardous work (18 years): 

• lack of clear prohibition; 

• exceptions to prohibition not allowed by the Convention; 

• list of types of hazardous work not adopted, adopted with lack of 
consultations or not specific to the maritime sector.

III. Main issues raised by the CEACR concerning the implementation 
of the MLC, 2006 



3. Seafarers’ Employment Agreements

 Signature by seafarer and shipowner (or representative);

 Right to seek advice before signing;

 List of matters in the SEA;

 Minimum period of notice and termination with shorter/no notice
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III. Main issues raised by the CEACR concerning the implementation 
of the MLC, 2006 
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III. Main issues raised by the CEACR concerning the implementation 
of the MLC, 2006 

4. Hours of work or of rest:

 Issues in fixing either a maximum number of hours of work or a
minimum number of hours of rest.

 Exceptions through means other than collective agreements.

 Normal working hours for seafarers not recognized based on an
eight-hour day with one day of rest per week and rest on public
holidays.
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III. Main issues raised by the CEACR concerning the implementation 
of the MLC, 2006 

5. Repatriation:

 Wide definition of cases where seafarer is NOT entitled to
repatriation

 Obligation of the shipowner to pay for the repatriation in the first
instance

 Non-compliance with the maximum period of service on board



6. Declaration of Maritime Labour Compliance (DMLC)

 Failure to fulfil its purpose:

• Part I: Lack of reference to content of national 
requirements;

• Part II: no details on measures taken 
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III. Main issues raised by the CEACR concerning the implementation 
of the MLC, 2006 



MLC, 2006 as amended

MANY THANKS 
FOR YOUR ATTENTION
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