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Woman working in the Qualified Industrial Zone Al Hassan, Jordan, 2017 (© ILO/A. Ancion)

The Workers’ Centre in this QIZ provides support to migrant workers from the apparel industry, 
including to prevent forced labour. 
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5. NAP governance and implementation

Once a relevant and comprehensive NAP has been adopted, three elements are critical 
for successful implementation: effective oversight, good coordination, and regular 
communication and knowledge-sharing among partners. 

Oversight mechanisms 
Oversight aims at keeping a watchful eye on the implementation of the NAP. It should be 
led by the government, in collaboration with other partners, starting with employers’ and 
workers’ organizations. The purpose of oversight is to: 

X Ensure that the NAP is implemented effectively and according to plan: Are the
objectives and targets established under the NAP achieved by the government and 
responsible partners?

X Hold implementing partners accountable for what they committed to do.

X Ensure that the NAP strategy is in line with other, broader, national priorities and
policies (e.g., national development plan, SDGs). 

X Monitor the allocation and use of resources. 

X Ensure that progress and achievements are recorded and reported.

X Evaluate the NAP and adjust strategies when needed. 

X Identify possible implementation challenges and risks, and develop mitigation
plans.

X Share the NAP results and priorities among policy makers, partners and the public. 

Oversight of the NAP is usually the responsibility of a committee, consisting of 
representatives of key national institutions and led by the government. Committee 
members are often high level representatives who can provide a bird’s eye perspective of 
the NAP and give guidance to those engaged in its direct implementation. The oversight 
body should include representatives of the most relevant entities: different ministries 
of the government (in particular Labour, Justice, Interior, but also Gender, Education, 
Economy, as appropriate), workers’ and employers’ organizations (national as well as 
sectoral), and law enforcement agencies (police, labour inspection, immigration services). 
It should also ensure representation of victims and affected or vulnerable communities, 
such as indigenous groups, as well as equal representation of men and women. Depending 
on the national context, the national human rights institution, the national rapporteur (on 
trafficking, forced labour or related issues), research institutes and media representatives 
can take part as well. International organizations such as the ILO, UNODC, IOM, or 
regional organizations such as the OSCE, the ASEAN, the African Union, can be invited 
to join as observers and be consulted as needed. Oversight should be discussed with all 
stakeholders involved: it will be more effective if it is welcomed by everyone, and seen as a 
way to improve the implementation of the NAP.13  It works best when the oversight process 
is participatory and comprehensive. 

13- For more information about oversight mechanisms, visit the Community Tool Box, Chapter 40, Section 4 
“Establishing Oversight Mechanisms”, from the Center for Community Health and Development at
the University of Kansas. Available at: https://ctb.ku.edu/en/table-of-contents/maintain/maintain-quality-
performance/establishing-oversight-mechanisms/main. 
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In order to ensure the participation of all relevant stakeholders, it is important to assess 
potential obstacles that could prevent some from participating and take the necessary 
measures to overcome these. For instance, interpretation may be needed to allow 
representatives of different groups to participate. 

The decision on whether the oversight body should be a stand-alone committee or nested 
within an existing governance structure depends on national systems in place and the 
context. For example, it may be more effective to nest NAP oversight within an existing 
body in a country that has an elaborate governance structure, such as committees on 
human rights, labour and employment, human trafficking or other relevant mandates. 
Alternatively, partners may decide to establish a new oversight mechanism specifically for 
the NAP on forced labour. Partners then have to decide on a range of organizational issues, 
such as those listed below: 

X At which level should the oversight committee operate? (i.e., should members be
politically elected? Should they be high-level representatives?).

X Which partner agencies and other organizations should be represented in the
committee?

X Should the committee be a permanent statutory body or an ad-hoc committee in
place only for the duration of the NAP in question? 

X How can the composition and mandate of the committee be changed when needed? 

X How often should the committee meet? 

Regardless of which structure is chosen, the oversight body must have a clear mandate 
and description of its role and duties. For the sake of transparency, its terms of reference 
can be published, for example on a government website, which in turn, is likely to increase 
understanding and buy-in among stakeholders. 

Coordinating the NAP’s implementation 
It is important for the NAP to have a clear and detailed implementation plan. In some 
countries, the overall implementation plan can be included in the NAP (see section 4 on 
assigning clear roles and responsibilities). However, if partners have limited experience 
in NAP development and implementation, it may be easier and more effective to break 
down the process, adopting first the NAP and then developing the implementation plan 
at a later stage. 

The implementation plan should provide details for the implementation of each activity 
under the NAP. It should provide timelines and identify the roles of each partner, including 
the lead partner if several partners are involved in one activity. 

The implementation plan should also specify who is responsible for coordination. 
Most countries will set up a coordination group or committee that provides a forum 
for partners to meet and exchange information on a regular basis, plan joint activities, 
monitor implementation and report. The coordination group(s) can be set up at various 
levels (national, local). They may include sub-groups that focus on particular outcomes 
or activities that are either sizeable, critical to the successful implementation of the NAP, 
particularly complex or especially relevant in the country context. Sub-groups can also be 
set up, for a limited period of time, to see through particularly intense activities, such as 
advocacy campaigns. 
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Implementation guidelines 
In the Philippines, partners have combined all of the oversight and coordination 
documentation for the NAP on child labour (2017 2022) into a full implementation 
guideline. This guideline contains the Terms of Reference for oversight and coordination 
bodies, detailed descriptions of the strategies employed under the NAP, of the overall goals 
and vision for the NAP and of other key issues that may have an impact on implementation 
(such as learning strategies for implementing partners). This includes information at both 
national and local levels, linking together the different implementation levels. 

The implementation plan can be updated at regular intervals (e.g. yearly), which allows for 
more flexibility (see section 4 for more information on defining the NAP timeframe). 

The implementation plan can be adapted from the template provided in Tool No. 14. 

NAP implementation should also seek to foster tripartite social dialogue on forced labour. 
Social partners constitute strong allies in implementing the NAP and the different elements 
of the NAP strategies should be rolled out in close coordination with them. Support can 
also be found in national and international workers’ and employers’ organizations who 
overwhelmingly supported the adoption of the Forced Labour Protocol in 2014. The strong 

Yearly implementation plan 
Maldives’ NAP on trafficking (2015 2019) has a five year lifespan but a yearly implementation 
plan, divided into quarters. All activities have been attributed a “time target”: either one 
specific quarter or for periodic activities, the same quarter each year to ensure regularity. 

14 

support and commitment from social partners was a demonstration of the strength of 
tripartism when motivated by social justice and human rights.14 

Communication and knowledge sharing 
Knowledge and information sharing among partners is key to make informed choices for 
the NAP, to support a coordinated implementation of the NAP and a continuous learning 
process throughout the life of the NAP. However, these are often overlooked during the 
NAP development and implementation phases. 

Moreover, organizations face loss of knowledge and lessons due to staff turn-over. This is 
a fact of organizational life and it is therefore important to think of ways to make sure that 
the acquired knowledge is maintained in the institutional memory. This can be achieved 
through proper recording and filing systems, hand-overs between leaving and in-coming 
staff members, and sharing information as widely as possible. Effective monitoring 
and evaluation is also important to ensure regular reporting against indicators, to track 
progress, and identify challenges and lessons learned. 

While most of the NAPs reviewed for this toolkit included information on coordination 
(timeframes, assigned roles for each partner, coordination groups in place or to 
be established), few of them appear to detail the use of knowledge-sharing and 
communication tools, such as electronic file-share systems, web-based communication 
platforms, or newsletters. Though they may indeed be used without being mentioned in 

14- See https://50forfreedom.org/blog/news/the-strength-of-tripartism-ratifying-the-forced-labour-protocol/. 
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the NAP, partners should consider including information on how knowledge will be shared 
and managed in the implementation plan or guidelines for the NAP. If written and planned, 
it is more likely that partners contribute to it and integrate it in their own work plans. 

Furthermore, sharing lessons and experiences on an ongoing basis as part of regular 
communication, represents an important learning opportunity for implementing 
partners, governments, social partners and other key stakeholders. Moreover, it can play 
an important role in ensuring the effectiveness of measures, in particular by reaching 
out to affected groups and promoting fair business practices. Therefore, partners may 
consider including specific mechanisms, such as annual reviews or self-assessments, in 
their oversight and coordination structure for the NAP. 

External communication is also important to drive change, especially behavioural change, 
and to ensure buy-in to support the NAP implementation. A checklist can be found in Tool 
No. 15, for both external and internal communication. 

15 

However, when communicating, both internally and externally, it is important to consider 
that information related to victims of forced labour and human trafficking may consist of 
sensitive personal data, whose disclosure could compromise individuals’ safety and right 
to protection. In a number of countries, there are clear legislative boundaries as regards 
to the sharing of personal information, but in the absence of such limits, partners that 
collect and share personal information (for example as part of a referral system) should 
be bound by confidentiality and only share anonymized and specific information with an 
assigned group. 
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With ILO support, Costa Rica adopted a Roadmap to free the country from child labour and its worst 
forms (including forced labour). 



  
  

  

         
 

 

 
        

 
 

 
 
 
 

    

 

 

 
 

            
         

 

  Developing National Action Plans on Forced Labour 
Bibliography 

Bibliography 

Alliance 8.7. 2017. Alliance 8.7 Strategic Vision (Geneva). Available at: www.alliance87.org/ 
wp-content/uploads/2019/03/Alliance87-strategic-vision_EN_Web-180710.pdf. 

Alliance 8.7. 2018. Alliance 8.7: Joining forces globally to end forced labour, modern 
slavery, human trafficking and child labour, brochure (Geneva). Available at: 
www.alliance87.org/wp-content/uploads/2019/04/Alliance87_Brochure_EN_Web_181012.pdf. 

George, R. 2016. “The marine, and human, costs of illegal fishing”, in New Statesman, online, 
February 13th. Available at: www.newstatesman.com/culture/books/2016/02/marine-
and-human-costs-illegal-fishing. 

Government of the United Kingdom. 2011. Human Trafficking: The Government’s Strategy, 
Home Office (London). Available at: https://assets.publishing.service.gov.uk/ 
government/uploads/system/uploads/attachment_data/file/97845/human-trafficking-
strategy.pdf. 

Inclusive Security. 2017. Creating National Action Plans: A Guide to Implementing Resolution 
1325 (Washington, D.C.). Available at: www.inclusivesecurity.org/wp-content/ 
uploads/2018/09/InclusiveSecurity_NAP-Guide_ME_2017.pdf. 

International Labour Organization (ILO). 2008. Guide for the preparation of National Action 
Plans on Youth Employment (Geneva). Available at: www.ilo.org/wcmsp5/groups/public/-
--ed_emp/documents/instructionalmaterial/wcms_116007.pdf. 

ILO. 2010. Roadmap to make Central America, Panama and the Dominican Republic a Child 
Labour Free Zone. Programming, Implementation, Monitoring and Evaluation Guide, 
International Programme for the Elimination of Child Labour (IPEC) (ILO, San Jose). 
Available at: www.ilo.org/ipec/Informationresources/WCMS_IPEC_PUB_13376/ 
lang--en/index.htm. 

ILO. 2012a. Giving globalization a human face: General Survey on the fundamental 
Conventions concerning rights at work in light of the ILO Declaration on Social Justice for 
a Fair Globalization, 2008, Report of the Committee of Experts on the Application of 
Conventions and Recommendations, International Labour Conference, 101st Session, 
2012 (Geneva). Available at: www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/ 
documents/meetingdocument/wcms_174846.pdf. 

ILO. 2012b. Hard to see, harder to count: Survey guidelines to estimate the forced labour of 
adults and children (Geneva). Available at: www.ilo.org/wcmsp5/groups/public/---ed_ 
norm/---declaration/documents/publication/wcms_182096.pdf. 

ILO. 2012c. ILO Global Estimate of Forced Labour: Results and Methodology (Geneva). Available 
at: www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/ 
publication/wcms_182004.pdf. 

ILO. 2012d. ILO Indicators of Forced Labour (Geneva). Available at: www.ilo.org/wcmsp5/ 
groups/public/---ed_norm/---declaration/documents/publication/wcms_203832.pdf. 

ILO. 2012e. Mainstreaming Child Labour Concerns Into Policy Frameworks: Issues and 
Guidelines, International Programme on the Elimination of Child Labour (IPEC), 
unpublished (Geneva). 

ILO. 2013. Implementing the Roadmap for Achieving the Elimination of the Worst Forms of 
Child Labour by 2016: Training guide for policy makers, International Programme on 
the Elimination of Child Labour (IPEC) (Geneva). Available at: www.ilo.org/ipec/ 
Informationresources/WCMS_202336/lang--en/index.htm. 

50 

http://www.alliance87.org/wp-content/uploads/2019/03/Alliance87-strategic-vision_EN_Web-180710.pdf
http://www.alliance87.org/wp-content/uploads/2019/03/Alliance87-strategic-vision_EN_Web-180710.pdf
http://www.alliance87.org/wp-content/uploads/2019/04/Alliance87_Brochure_EN_Web_181012.pdf
http://www.newstatesman.com/culture/books/2016/02/marine-and-human-costs-illegal-fishing
http://www.newstatesman.com/culture/books/2016/02/marine-and-human-costs-illegal-fishing
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/97845/human-trafficking-strategy.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/97845/human-trafficking-strategy.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/97845/human-trafficking-strategy.pdf
http://www.inclusivesecurity.org/wp-content/uploads/2018/09/InclusiveSecurity_NAP-Guide_ME_2017.pdf
http://www.inclusivesecurity.org/wp-content/uploads/2018/09/InclusiveSecurity_NAP-Guide_ME_2017.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_emp/documents/instructionalmaterial/wcms_116007.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_emp/documents/instructionalmaterial/wcms_116007.pdf
http://www.ilo.org/ipec/Informationresources/WCMS_IPEC_PUB_13376/lang--en/index.htm
http://www.ilo.org/ipec/Informationresources/WCMS_IPEC_PUB_13376/lang--en/index.htm
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_174846.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_174846.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_182096.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_182096.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_182004.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_182004.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_203832.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_203832.pdf
http://www.ilo.org/ipec/Informationresources/WCMS_202336/lang--en/index.htm
http://www.ilo.org/ipec/Informationresources/WCMS_202336/lang--en/index.htm


  

           

       

         
 

             
  

 

 
  

 

 

 
  

 
 

    
  

 
 
 

  Developing National Action Plans on Forced Labour 
Bibliography 

ILO. 2014. Profits and Poverty: The Economics of Forced Labour (Geneva). Available at: 
www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/ 
publication/wcms_243391.pdf. 

ILO. 2016a. ILO’s 2016 General Principles and Operational Guidelines for Fair Recruitment 
(Geneva). Available at: www.ilo.org/africa/areas-of-work/labour-migration/policy-
frameworks/WCMS_671738/lang--en/index.htm. 

ILO. 2016b. ILO Standards on Forced Labour: The Protocol and Recommendation at a Glance 
(Geneva). Available at: www.ilo.org/wcmsp5/groups/public/@ed_norm/@declaration/ 
documents/publication/wcms_508317.pdf. 

ILO. 2017a. ILO Tripartite Declaration of Principles Concerning Multinational Enterprises and 
Social Policy, 5th edition (Geneva). Available at: https://www.ilo.org/wcmsp5/groups/ 
public/---ed_emp/---emp_ent/---multi/documents/publication/wcms_094386.pdf. 

ILO. 2017b. Tool kit for development and implementation of National Action Plans (NAPs) on Child 
Labour (Geneva). Available at: www.ilo.org/ipec/Informationresources/WCMS_568877/ 
lang--en/index.htm. 

ILO. 2018a. Ending Child Labour by 2025: A review of policies and programmes, Second 
edition (Geneva). Available at: www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/ 
documents/publication/wcms_653987.pdf. 

ILO. 2018b. Ending Forced Labour by 2030: A review of policies and programmes (Geneva). 
Available at: www.ilo.org/global/topics/forced-labour/publications/WCMS_653986/ 
lang--en/index.htm. 

ILO. 2018c. Guidelines concerning the measurement of forced labour, 20th International 
Conference of Labour Statisticians, 10–19 October 2018 (Geneva). Available at: 
w w w.i lo.org/ wcmsp5/groups/publ ic /- - - dgrepor t s /- - -s t at /document s/  
meetingdocument/wcms_648619.pdf 

ILO. 2019a. Integrated Strategy on Fundamental Principles and Rights at Work 2017-2023 
(Geneva). Available at: www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/ 
documents/publication/wcms_648801.pdf. 

ILO. 2019b. Reporting on forced labour and fair recruitment: An ILO toolkit for journalists, online 
resource (Geneva). Available at: https://readymag.com/ITCILO/1292461/. 

ILO. 2019c. Rules of the Game: An introduction to the standards-related work of the 
International Labour Organization, Centenary edition (Geneva). Available at: 
www.ilo.org/global/standards/information-resources-and-publications/publications/ 
WCMS_672549/lang--en/index.htm. 

ILO; Inter-Parliamentary Union (IPU). 2019. Eliminating Forced Labour, Handbook for 
Parliamentarians N°30 (Geneva). Available at: www.ilo.org/global/topics/forced-labour/ 
publications/WCMS_723507/lang--en/index.htm. 

ILO; International Organisation of Employers (IOE). 2014, Strategic collective bargaining: An 
introduction for employers, ACT/EMP (Geneva). Available at: www.ilo.org/wcmsp5/groups/ 
public/---arabstates/---ro-beirut/documents/meetingdocument/wcms_304046.pdf. 

ILO; Organisation for Economic Co-operation and Development (OECD); International 
Migration Organization; UNICEF. 2019. Ending child labour, forced labour and human 
trafficking in global supply chains, Alliance 8.7 report (Geneva, ILO, 2019). Available 
at: www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/ 
wcms_716930.pdf. 

51 

http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_243391.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_243391.pdf
http://www.ilo.org/africa/areas-of-work/labour-migration/policy-frameworks/WCMS_671738/lang--en/index.htm
http://www.ilo.org/africa/areas-of-work/labour-migration/policy-frameworks/WCMS_671738/lang--en/index.htm
http://www.ilo.org/wcmsp5/groups/public/@ed_norm/@declaration/documents/publication/wcms_508317.pdf
http://www.ilo.org/wcmsp5/groups/public/@ed_norm/@declaration/documents/publication/wcms_508317.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/---multi/documents/publication/wcms_094386.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/---multi/documents/publication/wcms_094386.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/---multi/documents/publication/wcms_094386.pdf
http://www.ilo.org/ipec/Informationresources/WCMS_568877/lang--en/index.htm
http://www.ilo.org/ipec/Informationresources/WCMS_568877/lang--en/index.htm
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_653987.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_653987.pdf
http://www.ilo.org/global/topics/forced-labour/publications/WCMS_653986/lang--en/index.htm
http://www.ilo.org/global/topics/forced-labour/publications/WCMS_653986/lang--en/index.htm
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---stat/documents/meetingdocument/wcms_648619.pdf
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---stat/documents/meetingdocument/wcms_648619.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_648801.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_648801.pdf
https://readymag.com/ITCILO/1292461/
http://www.ilo.org/global/standards/information-resources-and-publications/publications/WCMS_672549/lang--en/index.htm
http://www.ilo.org/global/standards/information-resources-and-publications/publications/WCMS_672549/lang--en/index.htm
http://www.ilo.org/global/topics/forced-labour/publications/WCMS_723507/lang--en/index.htm
http://www.ilo.org/global/topics/forced-labour/publications/WCMS_723507/lang--en/index.htm
http://www.ilo.org/wcmsp5/groups/public/---arabstates/---ro-beirut/documents/meetingdocument/wcms_304046.pdf
http://www.ilo.org/wcmsp5/groups/public/---arabstates/---ro-beirut/documents/meetingdocument/wcms_304046.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_716930.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_716930.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_716930.pdf


 

 
 

 
            

 
    

       

 

 

 

  
            

 

 

  

 

       

  Developing National Action Plans on Forced Labour 
Bibliography 

ILO; United Nations Alliance of Civilizations (UNAOC). 2014. Media-Friendly Glossary on 
Migration, Panos Europe Institute. Available at: www.ilo.org/wcmsp5/groups/public/-
--ed_protect/---protrav/---migrant/documents/publication/wcms_310235.pdf. 

ILO; Walk Free Foundation. 2017. Global Estimates of Modern Slavery: Forced Labour and 
Forced Marriage, in partnership with the International Organization for Migration (IOM) 
(ILO, Geneva). Available at: www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/ 
documents/publication/wcms_575479.pdf. 

International Trade Union Confederation (ITUC). 2009. How to Combat Forced Labour and 
Trafficking: Best practices manual for trade unions, ITUC Guide (ITUC, Brussels). Available 
at: www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/ 
publication/wcms_142664.pdf. 

Lawrence, L.; Booth, R. 2010. “Modern-day slavery: horrific conditions on board ships 
catching fish for Europe”, in The Guardian, online, September 30th. Available at: 
www.theguardian.com/law/2010/sep/30/modern-day-slavery-fishing-europe. 

Organisation for Economic Co-operation and Development (OECD). 2002. Glossary of Key 
Terms in Evaluation and Results Based Management (Paris). Available at: www.oecd.org/ 
dac/evaluation/2754804.pdf. 

OECD. 2018. OECD Due Diligence Guidance for Responsible Business Conduct (Paris). Available 
at: http://mneguidelines.oecd.org/OECD-Due-Diligence-Guidance-for-Responsible-
Business-Conduct.pdf. 

United Nations (UN). (2007). Special Rapporteur on contemporary forms of slavery, Resolution 
6/14, Human Rights Council, 21st meeting, September 28. Available at: https://ap.ohchr. 
org/documents/E/HRC/resolutions/A_HRC_RES_6_14.pdf. 

UN. 2011. UN Guiding Principles on Business and Human Rights (New York and Geneva). Available at: 
www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf. 

United Nations Office on Drugs and Crime (UNODC). (No date). Online Toolkit to Combat 
Trafficking in Persons, Chapter 2: Problem Assessment and Strategy Development, Tool 2.7: 
National action plans and strategies against trafficking in persons (Vienna). Available at: 
www.unodc.org/documents/human-trafficking/Toolkit-files/08-58296_tool_2-7.pdf. 

UN Office of the High Commissioner for Human Rights (OHCHR). (No date(a)). Mandate 
of the Special Rapporteur on contemporary forms of slavery, including its causes and 
consequences, leaflet (Geneva). Available at: www.ohchr.org/Documents/Issues/Slavery/ 
SR/Leaflet_SR_Slavery_en.pdf. 

OHCHR. (No date(b)). The human faces of modern slavery, United Nations Voluntary Trust 
Fund on Contemporary Forms of Slavery (Geneva). Available at: www.ohchr.org/ 
Documents/Issues/Slavery/UNVTCFS/UNSlaveryFund.pdf. 

United States Department of State (USDOS). 2016. Guide to Monitoring and Evaluation, 
Bureau of Democracy, Human Rights and Labor, October (Washington D.C.). Available 
at: www.state.gov/wp-content/uploads/2019/01/DRL-Guide-to-Program-Monitoring-
and-Evaluation.pdf. 

World Bank. 2012. Designing a results framework for achieving results: a how-to guide, 
Independent Evaluation Group (IEG, Washington). Available at: http://documents1. 
worldbank.org/curated/en/331541563854787772/pdf/Designing-a-Results-
Framework-for-Achieving-Results-A-How-to-Guide.pdf. 

52 

http://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_310235.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_310235.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_310235.pdf
http://www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/documents/publication/wcms_575479.pdf
http://www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/documents/publication/wcms_575479.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_142664.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_142664.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_142664.pdf
http://www.theguardian.com/law/2010/sep/30/modern-day-slavery-fishing-europe
http://www.oecd.org/dac/evaluation/2754804.pdf
http://www.oecd.org/dac/evaluation/2754804.pdf
http://mneguidelines.oecd.org/OECD-Due-Diligence-Guidance-for-Responsible-Business-Conduct.pdf
http://mneguidelines.oecd.org/OECD-Due-Diligence-Guidance-for-Responsible-Business-Conduct.pdf
https://ap.ohchr.org/documents/E/HRC/resolutions/A_HRC_RES_6_14.pdf
https://ap.ohchr.org/documents/E/HRC/resolutions/A_HRC_RES_6_14.pdf
https://ap.ohchr.org/documents/E/HRC/resolutions/A_HRC_RES_6_14.pdf
http://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf
http://www.unodc.org/documents/human-trafficking/Toolkit-files/08-58296_tool_2-7.pdf
http://www.unodc.org/documents/human-trafficking/Toolkit-files/08-58296_tool_2-7.pdf
http://www.ohchr.org/Documents/Issues/Slavery/SR/Leaflet_SR_Slavery_en.pdf
http://www.ohchr.org/Documents/Issues/Slavery/SR/Leaflet_SR_Slavery_en.pdf
http://www.ohchr.org/Documents/Issues/Slavery/UNVTCFS/UNSlaveryFund.pdf
http://www.ohchr.org/Documents/Issues/Slavery/UNVTCFS/UNSlaveryFund.pdf
http://documents1.worldbank.org/curated/en/331541563854787772/pdf/Designing-a-Results-Framework-for-Achieving-Results-A-How-to-Guide.pdf
http://documents1.worldbank.org/curated/en/331541563854787772/pdf/Designing-a-Results-Framework-for-Achieving-Results-A-How-to-Guide.pdf
http://documents1.worldbank.org/curated/en/331541563854787772/pdf/Designing-a-Results-Framework-for-Achieving-Results-A-How-to-Guide.pdf
http://documents1.worldbank.org/curated/en/331541563854787772/pdf/Designing-a-Results-Framework-for-Achieving-Results-A-How-to-Guide.pdf
www.state.gov/wp-content/uploads/2019/01/DRL-Guide-to-Program-Monitoring


  

  

 

 

 

      

 

 
 
  

 

 

 

 
 
 
 
 

 

 

 
 
 

 

 

 
 

Developing National Action Plans on Forced Labour 
Bibliography 

International Instruments 
ILO. 1957. Abolition of Forced Labour Convention, 1957 (No. 105). Available at: 

www.ilo.org/dyn/normlex/en/f?p=1000:12100:0::NO::P12100_ILO_CODE:C105. 

ILO. 1998. ILO Declaration on Fundamental Principles and Rights at Work and its Follow-up, 
18 June 1998. Available at: www.ilo.org/wcmsp5/groups/public/---ed_norm/---
declaration/documents/normativeinstrument/wcms_716594.pdf. 

ILO. 2014. P029 - Protocol of 2014 to the Forced Labour Convention, 1930. Available at: www. 
ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:P029. 

ILO. 2014. R203 - Forced Labour (Supplementary Measures) Recommendation, 2014 
(No. 203). Available at: www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::N 
O::P12100_INSTRUMENT_ID:3174688. 

League of Nations. 1926. League of Nations Convention to Suppress the Slave Trade 
and Slavery (the Slavery Convention), 1926. Available at: www.ohchr.org/EN/ 
ProfessionalInterest/Pages/SlaveryConvention.aspx. 

United Nations. 1989. Convention on the Rights of the Child, 20 November 1989. Available 
at: www.ohchr.org/en/professionalinterest/pages/crc.aspx. 

United Nations. 2000. Protocol to Prevent, Suppress and Punish Trafficking in Persons 
Especially Women and Children, supplementing the United Nations Convention 
against Transnational Organized Crime, 15 November 2000. Available at: 
www.ohchr.org/en/professionalinterest/pages/protocoltraffickinginpersons.aspx. 

United Nations Office on Drugs and Crime. 2000. United Nations Convention against 
Transnational Organized Crime. Available at: www.unodc.org/documents/treaties/ 
UNTOC/Publications/TOC%20Convention/TOCebook-e.pdf. 

Useful links 
50forfreedom: http://50forfreedom.org/ 

The 50 for Freedom campaign is led by the International Labour Organization (ILO) and 
its partners, the International Trade Union Confederation (ITUC) and the International 
Organization of Employers (IOE), and is supported by more than 35 organizations, artists 
and human rights activists. Its aim is to reach 50 ratifications of the 2014 ILO Forced Labour 
Protocol and promote its implementation. It also aims to raise awareness, share innovative 
practices and enhance action to combat all forms of forced labour. 

Alliance 8.7: www.alliance87.org/ 

Launched in 2016, the Alliance 8.7 is a global partnership that is bringing together all 
interested parties to join forces in achieving SDG Target 8.7 aiming at a world without 
forced labour, modern slavery, human trafficking and child labour. In 2020, the Alliance has 
so far gathered 17 pathfinder countries and 225 partner organizations. 

Global Business Network on Forced Labour: https://flbusiness.network/ 

The ILO’s Global Business Network on Forced Labour brings together businesses of all 
sizes and sectors, and their networks, from around the globe to eradicate forced la-
bour. Its members and partners work to engage smaller enterprises, develop resourc-
es and tools, and devise local solutions that help shape national frameworks to create 
lasting change. 

53 

http://www.ilo.org/dyn/normlex/en/f?p=1000:12100:0::NO::P12100_ILO_CODE:C105
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/normativeinstrument/wcms_716594.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/normativeinstrument/wcms_716594.pdf
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:P029
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:P029
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_INSTRUMENT_ID:3174688
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_INSTRUMENT_ID:3174688
http://www.ohchr.org/EN/ProfessionalInterest/Pages/SlaveryConvention.aspx
http://www.ohchr.org/EN/ProfessionalInterest/Pages/SlaveryConvention.aspx
http://www.ohchr.org/en/professionalinterest/pages/crc.aspx
http://www.ohchr.org/en/professionalinterest/pages/protocoltraffickinginpersons.aspx
http://www.unodc.org/documents/treaties/UNTOC/Publications/TOC%20Convention/TOCebook-e.pdf
http://www.unodc.org/documents/treaties/UNTOC/Publications/TOC%20Convention/TOCebook-e.pdf
http://50forfreedom.org/
http://www.alliance87.org
https://flbusiness.network/



