




 
 

ICLS-R-[2008-12-0006-6]-En.doc/v3 49 

particularly well the hours actually worked in self-employment jobs that are irregular, 
atypical, or carried out together with household service work in the home. They may face the 
difficulty of assigning time spent on simultaneous activities to a job, and of distinguishing 
paid activities outside of the household. This source can also be used to assess and compare 
the quality of and adjust hours actually worked measured by other survey instruments. Time-
use surveys as a data source may be constrained by their frequency (generally non-annual or 
irregular), small sample size, high response burden and data compilation costs.  

(2) The population census is able to provide statistics on hours actually worked or hours usually 
worked for jobs in small geographic areas and for small population groups. Census operations 
may however not have the questionnaire space and interview time required to incorporate a set 
of questions for each concept, for each day of the reference period and for each job or activity. 
Where the census is the only available data source it may as a minimum incorporate a single 
question either on hours actually worked during a short period prior to the census reference 
date, or on hours usually worked, for the main job. 

(3) Mixed household-enterprise surveys of the informal sector are able to provide statistics of 
hours actually worked or hours usually worked for an informal sector job for a short or long 
reference period. They use interview techniques close to household-based survey interviews of 
self-employed persons to capture the working time of informal employees, many of whom are 
working in private dwellings. These mixed surveys may be constrained by overall costs 
resulting in limited data quality. 

(4) Surveys of agricultural employment and farm structure may collect statistics of hours usually 
worked in farm employment for agricultural labourers and over a long reference period such 
as a year. 

Establishment-based surveys 

22. (1) Establishment-based surveys are well suited to collect data: 

(a) On hours paid for, contractual hours, paid overtime hours and absence from work hours 
usually recorded to monitor entitlements to leave, and on formalized working-time 
arrangements. They may also produce statistics on normal hours of work or hours 
actually worked; 

(b) For all or a subset of paid-employment jobs in the establishment, or all or a subset of 
establishments; 

(c) For a reference period, such as a week, month, year or pay period; 

(d) For jobs individually, as averages for groups of jobs or for the establishment as a whole. 

(2) Establishment-based surveys are less well suited to measure concepts which do not have an 
administrative or regulatory base. The data from establishment-based surveys relate mainly to 
concepts linked to payments and employment contracts and to certain types of formal 
working-time arrangements. 

(3) In order to reduce errors due to differences in payment and administrative systems between 
establishments, it is recommended that the questionnaire obtain information about the: 

(a) Payment practices for particular work-related activities, including lunch breaks, 
commuting time, preparation time (including changing time), short breaks, absence from 
work periods and overtime; 

(b) Self-employment jobs covered. 

(4) Working time statistics from this type of source, even where the coverage of jobs is not 
complete, may be used to indicate changes. 

(5) The contractual hours may be specified in groups of hours, as a percentage of normal hours of 
work for full-time work, as full-time/part-time units, or as the number of hours. Information 
should be collected by components of non-contractual paid overtime hours, absence hours not 
paid, and contractual hours, that will allow the producers of statistics to perform quality 
checks or to calculate hours paid for or hours actually worked, if establishments do not 
provide these directly. 
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(6) If contractual hours or hours paid for are not collected specifically, other data could be used to 
derive them. An estimate of total contractual hours may be obtained by multiplying the 
number of workers distinguished by full-time and by part-time hours and adding the two 
products. An estimate of the total number of hours paid for may be obtained by multiplying 
the number of workers by their wage rates and dividing the total wage bill by this product. 

Administrative registers 

23. (1) Administrative registers are useful to provide information: 

(a) On contractual hours, hours paid for, paid absence from work hours, and normal hours of 
work including leave entitlements; 

(b) For jobs and persons covered; 

(c) For long reference periods, such as a month, quarter or year. 

(2) Data from administrative registers may come from records of social security institutions and 
labour inspectorates, or from collective agreement records or legislation. Depending on 
national circumstances, records of income or tax registers on income from paid and self-
employment can also be used with other information to calculate hours paid for and certain 
paid absence hours. 

(3) Data from administrative records are generally useful to verify and may correct, or adjust data 
from, establishment or household-based surveys to obtain estimates of hours actually worked 
and absence from work hours due to illness, maternity, occupational injuries, and strikes and 
lockouts. 

(4) Registers of information for filled jobs usually contain more working time data than for job 
vacancies or jobs sought. 

Derived measures 

Total hours actually worked 

24. (1) Total hours actually worked is the aggregate number of hours actually worked by all persons 
in all jobs for required groups (such as economic sector or geographical region, and within or 
beyond the SNA production boundary) during a specified reference period. 

(2) Total hours actually worked is also known as the volume of work or labour input, and refers to 
all jobs in the State. The reference period may be short or long. 

(3) Total production divided by total hours actually worked produces labour productivity 
indicators. Total hours actually worked should have the same coverage of jobs and use the 
same reference period as the measurement of production, normally defined as within the SNA 
production boundary. 

(4) Total hours actually worked is useful to construct many other labour related social and 
economic indicators. Such indicators may require that the total hours actually worked be 
distributed by characteristics of jobs, establishments and persons. 

25. (1) Continuous household-based surveys can produce estimates of total hours actually worked for 
a long reference period, based on observations for all weeks in the period. Obtaining estimates 
of the hours actually worked throughout the period and adjusting for days not included where 
relevant, produces total hours actually worked for the long reference period. 

(2) In a non-continuous survey, targeting the desired reference period implies extrapolation to 
periods not directly covered. If the survey is not repeated with sufficient frequency and the 
reference week is chosen to avoid special weeks (containing public holidays, etc.), 
adjustments should be made to take account of possible calendar effects, working time 
regulations and working time information from other sources. 

(3) When the household-based survey only collects hours usually worked, the measure of total 
hours actually worked will be the number of hours usually worked adding any irregular 
overtime hours and subtracting all irregular absence hours. 
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(4) For the purpose of estimating labour productivity for a long reference period, household 
survey-based estimates of hours actually worked need to be supplemented with estimates for 
jobs not covered in the survey (such as jobs held by persons living in collective households or 
in a foreign State). The hours actually worked in jobs in economic units outside the State held 
by persons living inside the State need to be excluded. 

26. (1) Compiling total hours actually worked from establishment-based surveys will generally start 
from hours paid for, or from contractual hours or hours usually worked that must be 
transformed into hours actually worked. The computations will depend on the data elements 
available: 

(a) Total hours actually worked is equal to hours paid for plus unpaid overtime hours minus 
paid absence from work hours; 

(b) Total hours actually worked is equal to contractual hours plus non-contractual overtime 
hours minus absence from work hours. 

(2) Care must be taken to cover the long reference period and the total population by repeated or 
continued observations or adjusting for any missing periods; and incorporating estimates of 
the hours actually worked of self-employment jobs or of employees in out-of-scope units, such 
as small establishments, agricultural or informal units, as well as for household service and 
volunteer work. 

Average annual hours actually worked 

27. (1) Average annual hours actually worked are the total hours actually worked during a year 
relative to a reference denominator, depending on the measurement purpose and available data 
sources. The numerator and denominator should be consistent, where possible. The 
denominator may be: 

(a) The average number of persons in employment (whether at work or not at work) per 
week over the year; 

(b) The average number of jobs over the year that corresponds to the total hours actually 
worked; 

(c) The average population size over the year. 

Tabulation of data and analysis 

28. (1) Statistics on working time can be tabulated to serve a number of different descriptive and 
analytical purposes, and within or beyond the SNA production boundary, depending on 
national circumstances and priorities. 

(2) Statistics on the hours actually worked, the hours paid for, the contractual hours of work and 
the hours usually worked may relate to (a) the number of jobs or persons by different hour 
bands, as well as to (b) the average hours per job, person or economic unit, during the 
reference period. The hour bands should allow presentation by specific hour thresholds 
stipulated in national laws or regulations. The average hours per person should cover the hours 
in all jobs held during the reference period. 

(3) Statistics on the normal hours of work may relate to the number of jobs or persons in 
employment practising different levels of hours. 

(4) Statistics on overtime hours may relate to: 

(a) The number of jobs, persons or economic units experiencing overtime;  

(b) The average overtime hours per job, person or economic unit during the reference 
period. 

(5) Statistics on absence from work hours may relate to: 

(a) The number of jobs, persons or economic units experiencing an absence from work 
during the reference period, by type of absence; 

(b) The average duration of absence from work hours per job, person or economic unit 
during the reference period, by type of absence;  
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(c) The average elapsed duration of absence from work up until the reference period per job, 
person or economic unit. 

(6) Statistics on working-time arrangements may relate to:  

(a) The number of jobs, persons or economic units practising relevant formalized working-
time arrangements, by type of arrangement; 

(b) The number of jobs, persons or economic units experiencing various types of lengths, 
timing and scheduling of working time. 

29. For the calculation of average hours actually worked per week, States that do not calculate them by 
dividing the annual hours actually worked by the total number of weeks in the year should specify 
whether they relate to average hours actually worked: 

(a) Per employed person “at work” during one or more reference periods during the year; 

(b) Per employed person during one or more reference periods during the year; 

(c) Per job during one or more reference periods during the year;  

(d) Any other calculation. 

30. (1) For the computation of sectoral productivity, statistics on total hours actually worked need to 
be classified by industry or sector, and in a manner that is consistent with production statistics. 

(2) For labour market analysis, statistics of working time should be presented at least by sex and 
in respect of status in employment, specified age groups and level of education. Tabulations 
and analysis may include other significant demographic, social and economic characteristics 
important for users as well as appropriate cross-classifications, such as by occupational group, 
institutional sector, branch of economic activity, and, where relevant, by formal/informal 
sector (or formal/informal employment). 

(3) To bring to light gender justice and reconciliation of work and family life, including for public 
policy purposes, it is essential to classify working time, in addition to sex, by variables such as 
marital status, presence of dependent or accompanying persons (young children, the elderly 
and others requiring care) and the working time of other/all household members. 

(4) Working time statistics of persons is the sum of the hours in all jobs in a reference period; to 
classify these hours in relation to a job or economic unit, the characteristics should refer to the 
main job. For working time statistics it is preferable to define main job as the job having the 
longest working time (preferably as measured through contractual hours or, when not 
available, the hours usually worked). 

31. In order to analyse changes in hours actually worked over time and across States, it may be useful to 
produce indices in addition to level estimates. In this case, it is important that precise information 
about the statistical sources and methods of calculation used to produce these complex estimates 
accompany the disseminated results. 

32. All statistics on working time and accompanying methodological information should be compiled, 
made available for all users, and produced in line with the need for confidentiality of persons and 
establishments, and the requirement of proper documentation. As much as possible, public-use files 
(anonymized, confidentialized micro data sets) should be made available to analysts and other 
interested users. 

International reporting 

33. (1) For international reporting of working time statistics, States should endeavour to report at least 
(within the SNA production boundary): 

(a) Total hours actually worked on an annual basis; and  

(b) Average annual hours actually worked per person in employment (in all jobs); or  

(c) Where the above are not possible, then the average hours actually worked per week. 

(2) States measuring working time beyond the SNA production boundary should compile and 
report the statistics in such a way that it is possible to distinguish them from working time 
statistics for activities within the SNA production boundary. 
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(3) For international comparisons the derived measures should be disaggregated by sex so as to 
enable analyses from the gender perspective, as well as status in employment. Where possible 
these derived measures should also be disaggregated by age, industry or institutional sector. 
Other variables of interest are level of education, occupation, working-time arrangements and 
formal/informal sector or employment. 

34. States may also be in a position to report statistics on: 

(1) The average weekly contractual hours or average weekly hours usually worked;  

(2) The number of jobs or persons by bands of hours actually worked or hours usually worked per 
week. For statistics on the number of jobs or persons working different hour bands, data 
should be collected so that it may be reported according to certain hour bands. These hour 
bands may be of four or five hours, and in all cases should include the following:  

(a) Less than 15 hours;  

(b) 40 hours;  

(c) Up to and including 48 hours; 

(d) 60 hours or more. 

(3) The number of persons experiencing an absence, and by type of absence that should 
distinguish at least the following groups of reasons for absence:  

(a) Annual leave (with forced annual leave separately identified, if possible), holidays and 
compensation leave;  

(b) Illness and injury (including occupational injuries separately identified, if possible);  

(c) Maternity/paternity/parental and care leave;  

(d) Strikes and lock-outs. 

(e) Other reasons. 

35. In order to enhance the transparency and comparability of all working time statistics reported 
internationally, States are urged to compile and disseminate the requisite information on national 
concepts, definitions and methodology and any departures from the recommendations of this 
resolution. States should, therefore, design their data collection and processing procedures to enable 
them to fully document: 

(a) Differences between the international and national statistical definitions of working time, 
where relevant; 

(b) Differences between the national statistical definitions compared with legal and administrative 
definitions in the State; 

(c) Adjustments performed to arrive at estimates that correspond to the analytical and 
international statistical concepts and, in particular, inquiries undertaken from time to time to 
determine for each industry the ratio between the number of hours actually worked and the 
number of hours paid for (defined in paragraphs 11 and 12). 

36. All reported statistics on working time and accompanying methodological information should be 
compiled and produced in line with the need for confidentiality of persons and establishments, and 
the requirement of proper documentation and availability for all users, in accordance with the 
United Nations Fundamental Principles of Official Statistics. 

Future work 

37. The ILO should provide for the timely updating of the annex to this resolution, and prepare a 
technical manual to present best practices in the measurement of working time.  

38. Regarding the measurement of working time for jobs within and beyond the SNA production 
boundary, the ILO should conduct a review, within a decade, of national capacities to implement 
the scope of this Resolution and assess the implications of the findings on future work in this area. 
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Annex 

Working-time arrangements 

1. Working-time arrangement is the term to describe measurable characteristics that refer to the 
organization (length and timing) and scheduling (stability or flexibility) of work and non-work 
periods for all jobs as defined in paragraph 18 of this resolution. These characteristics also apply to 
ad hoc as well as unusual arrangements. Multiple characteristics (such as a part-time, flexible shift 
schedule) may apply as they are not mutually exclusive. 

2. Specific working-time arrangements defined for different combinations of these characteristics exist 
in States and are referred to as formalized working-time arrangements. These are based on laws and 
regulations, collective agreements or arbitral awards and formalized in written employment 
contracts and/or practised implicitly in establishments by persons in paid-employment jobs. Certain 
types of formalized arrangements (such as part-time work) are also practised in self-employment 
jobs. 

3. The elements of the typology of formalized working-time arrangements presented in this Annex 
may serve as a tool for consultation, in particular for purposes of comparison at the international 
level. 

Organization (length and timing) 

4. (1) Annualized or mensualized hours arrangements, characterized by variations in daily, weekly 
and monthly working time within a weekly or monthly average or an annual total, without any 
requirement that the employer pay overtime rates as long as hours actually worked stay below 
an agreed maximum in the specified period. Under the annualized/mensualized hours contract, 
the distribution of the number of hours over the month or throughout the year is generally 
determined in advance by the employer, depending on production or service needs; but 
employees may be allowed to negotiate the length of their daily and weekly hours, so long as 
output targets can be met. 

(2) Compressed working week arrangements, characterized by organizing the working time over 
fewer days than what is considered the normal or standard working week. 

(3) Fixed working arrangements, characterized by set starting and finishing hours or core hours 
for individuals or groups of persons in paid employment or for persons in self-employment. 

(4) Job-sharing arrangements, characterized by the filling of an existing full-time position by two 
or more persons (including transitional arrangements), each working part time, possibly with 
different arrangements, on an ongoing, regular basis. 

(5) Min–max arrangements, characterized by a variable number of hours actually worked and 
paid for, depending on production or service needs, but with a guarantee of a minimum and 
maximum number of hours to be worked per reference period. 

(6) Part-time work arrangements, characterized by a voluntary or involuntary reduction of hours 
or a job that reduces contractual hours or hours usually worked, which are less than those of 
comparable full-time work (in the same industry or occupation) recognized in the Part-Time 
Work Convention, 1994 (No. 175). 

(7) Regular overtime hours arrangements, characterized by hours worked in addition to the 
contractual or hours usually worked and that are compensated by the employer for paid-
employment jobs. 

(8) Staggered and block working arrangements (also known as start and end of working day), 
characterized by established different starting and finishing hours around compulsory core 
hours, for individuals or groups of persons in paid employment, including split shift work 
consisting of multiple work periods on the same day. 

(9) Time-saving account arrangements, characterized by hours worked in addition to the 
contractual or hours usually worked with the understanding that the persons will be able to 
take, for example, early retirement. 
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(10) Working time banking arrangements, characterized by the possibility of accumulating hours, 
which can be taken off as extended leave in a subsequent period or used to reduce the total 
overall lifespan of work. 

(11) Combined extended work and leave periods, characterized by a number of weeks on, at special 
work sites (remote areas, on board ships, oil platforms at sea, etc.) and a number of weeks off 
work. 

Scheduling (stability or flexibility) 

5. (1) Flexible working-time arrangements, characterized by possible daily and weekly working time 
scheduled outside core hours when presence at the place of employment is compulsory. Hours 
worked in addition to contractual hours of work for the week (pay period or month) may be 
taken as leave during subsequent weeks or months, often within a deadline and up to a 
maximum number of hours. 

(2) Own working schedule, characterized by the possibility of scheduling one’s daily and weekly 
hours and presence at the work location. 

(3) On-call work, zero hours or “as and when required” arrangements, characterized by no fixed 
schedule of contractual hours, but a requirement that persons be available to work when called 
with a specified notice period, for as many hours as the employer requires up to legally 
specified or contractual limits. 

(4) Shift-work arrangements, characterized by successive daily work periods involving teams of 
persons, known as shifts. Shifts enable the establishment to maximize use of equipment and 
ensure operations for periods longer than the working time of individuals. Shifts may be 
organised as morning, evening, night or weekend shifts. Shifts may be constant, alternate with 
different types of shift on a weekly or fortnightly basis (including certain free days). 

(5) Shift-change work arrangements, characterized as shift-work arrangements with the additional 
feature that persons may trade their shifts with other workers practising the same arrangement. 

(6) Absence-leave scheduling, characterised by the choice, control or influence of persons over periods 
of absence and leave and the extent to which this scheduling is agreed, imposed or chosen, the 
predictability of periods (as a result of advance notice, discussion or consensus between parties) and 
the duration of the period over which the scheduling refers. 
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Resolution II 

Resolution concerning statistics  
of child labour 

The 18th International Conference of Labour Statisticians, 

Having been convened at Geneva by the Governing Body of the International Labour Office 
and having met from 24 November to 5 December 2008, 

Taking note of the discussions at the 16th and 17th International Conferences of Labour 
Statisticians regarding child labour statistics, 

Recalling the provisions of the ILO Minimum Age Convention, 1973 (No. 138), and the 
Worst Forms of Child Labour Convention, 1999 (No. 182), as well as their respective 
supplementing Recommendations (Nos 146 and 190), which are relevant to efforts in gathering 
child labour statistics and would by no means be affected by the present resolution,  

Keeping in view the relevance of the 1989 United Nations Convention on the Rights of the 
Child to the definition of children and children’s rights, in particular Article 32 concerning the 
protection of children from economic exploitation, 

Appreciating that not all children who are working may be considered to be in child labour 
slated for abolition, 

Taking into consideration the relevant parts of the resolution concerning statistics of the 
economically active population, employment, unemployment and underemployment, adopted by the 
13th International Conference of Labour Statisticians (1982),  

Taking also into consideration the resolution concerning working-time statistics adopted by 
the 18th International Conference of Labour Statisticians (2008), particularly the use of the general 
production boundary as defined by the United Nations System of National Accounts as a framework 
for the measurement of working time, 

Considering that child labour statistics are especially needed in countries where a significant 
number of children are working in contravention of agreed international labour standards and 
national legislation safeguarding the interests and welfare of children, 

Noting the work done by the International Labour Office in promoting the development of 
statistics on child labour, 

Acknowledging the usefulness of establishing international statistical standards for the 
identification and classification of children in employment, and for facilitating the comparability of 
child labour data over time as well as across countries and regions, 

Recognizing the need to establish technical guidelines for countries on the statistical 
measurement of children’s work activities;  

Adopts this fifth day of December 2008 the following resolution: 

Objectives and scope 

1. This resolution aims to set standards for the collection, compilation and analysis of national child 
labour statistics, to guide countries in updating their existing statistical system in this field, or to 
establish such a system. The standards should also help to facilitate the international comparability 
of child labour statistics by minimizing methodological differences across countries.  

2.  Countries should, depending on national circumstances, develop an adequate system of child labour 
statistics as an integral part of their statistical programmes.  

3. The principal objective of child labour statistics is to provide reliable, comprehensive and timely 
data to serve as a basis for determining priorities for national action for the elimination of child 
labour, in particular its worst forms. Statistical information on child labour should also serve as a 
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basis for increasing public awareness of the problem, and supporting the development of regulatory 
frameworks, policies, and programmes on child labour.  

4. To fulfil the above objectives, child labour statistics should, in principle, cover all productive 
activities in which children are engaged, distinguishing among those activities that are permissible 
and those that fall within the different categories of child labour. Child labour statistics should be 
developed to the fullest extent possible in harmony with other economic and social statistics. 

Concepts and definitions 

5. National concepts and definitions of child labour for statistical measurement should take due 
account of country needs and circumstances. National legislation, where available, and guidelines 
provided by international labour standards, international statistical standards and other international 
instruments should be used as the starting point for developing statistical concepts and definitions of 
child labour. This approach would make the resulting statistical concepts and definitions as close as 
possible to, and as coherent as possible with, national legislation and international labour standards. 

6. International labour standards on child labour allow for exceptions to general prohibitions and 
provide flexibility for countries in their application. There can therefore be no uniform legal 
definition of child labour for universal application. Given that national statistical offices are 
encouraged to align statistical concepts and definitions related to child labour as closely as possible 
with the prevailing national laws and regulations, the data collected should be comprehensive and 
their compilation sufficiently detailed, to facilitate international comparability based on the concepts 
and definitions provided in this resolution.  

7.  The statistical measurement framework for child labour is structured around two main elements, 
namely: (i) the age of the child; and (ii) the productive activities by the child including their nature 
and the conditions under which these are performed, and the duration of engagement by the child in 
such activities. For statistical purposes, each of these elements should be defined in a broad sense, 
so that the framework can be used to measure different subsets for different purposes.  

Age of a child 

8. In accordance with the ILO’s Worst Forms of Child Labour Convention, 1999 (No. 182), and the 
United Nations Convention on the Rights of the Child, a child should be defined as an individual 
under the age of 18 years. 

9. The target population for measuring child labour for the purpose of the present resolution comprises 
all persons in the age group from 5 to 17 years, where age is measured as the number of completed 
years at the child’s last birthday.  

10. National statistical offices may, however, in consultation with the responsible government offices 
for education, protection and welfare of children and adolescents, set the lower age threshold below 
5 years if that is considered useful in the light of national circumstances. The lower age threshold 
should never be higher than the official age for entry into compulsory schooling. 

Children in productive activities 

11. The broadest concept relating to the measurement of child labour is children in productive activities, 
that is, children engaged in any activity falling within the general production boundary as defined in 
the System of National Accounts (SNA) (henceforth, referred to in this resolution as the “general 
production boundary”). This comprises children in employment and children in other productive 
activities. 

12. Children in employment are those engaged in any activity falling within the production boundary in 
the SNA for at least one hour during the reference period. They consist of:  

(a)  those in child labour within the SNA production boundary (described in paragraphs 15(a) and 
15(b) below);  

(b)  children aged 12 to 14 years in permissible light work (described in paragraphs 33 to 35 
below); and  



 
 

58 ICLS-R-[2008-12-0006-6]-En.doc/v3 

(c)  adolescents in the age group 15 to 17 years engaged in work not designated as one of the 
worst forms of child labour. 

13. Children in other productive activities includes children who perform unpaid household services, 
that is, the production of domestic and personal services by a household member for consumption 
within their own household, commonly called “household chores”. In contrast, the performance of 
household services in a third-party household, paid or unpaid, is included within the production 
boundary of the SNA. 

Child labour 

14. The term child labour reflects the engagement of children in prohibited work and, more generally, 
in types of work to be eliminated as socially and morally undesirable as guided by national 
legislation, the ILO Minimum Age Convention, 1973 (No. 138), and the Worst Forms of Child 
Labour Convention, 1999 (No. 182), as well as their respective supplementing Recommendations 
(Nos 146 and 190). Child labour may be measured in terms of the engagement of children in 
productive activities either on the basis of the general production boundary, or on the basis of the 
SNA production boundary. The underlying measurement framework should be clearly specified.  

15. For the purpose of statistical measurement, children engaged in child labour include all persons 
aged 5 to 17 years who, during a specified time period, were engaged in one or more of the 
following categories of activities: 

(a) worst forms of child labour, as described in paragraphs 17–30; 

(b) employment below the minimum age, as described in paragraphs 32 and 33; and 

(c) hazardous unpaid household services, as described in paragraphs 36 and 37, applicable where 
the general production boundary is used as the measurement framework.  

A schematic presentation of the statistical identification procedure for child labour is provided in the 
Annex.  

16. When child labour is measured on the basis of the general production boundary, a child may be 
considered to be in child labour when the total number of hours worked in employment and unpaid 
household services exceeds the thresholds that may be set for national statistical purposes. In order 
to facilitate comparison of child labour data across countries, when the general production boundary 
is applied for child labour measurement purposes, the estimates of child labour in terms of the SNA 
production boundary should also be provided. 

Worst forms of child labour 

17. According to Article 3 of ILO Convention No. 182, the worst forms of child labour comprise: 

(a) all forms of slavery or practices similar to slavery, such as the sale and trafficking of children, 
debt bondage and serfdom, as well as forced or compulsory labour, including forced or 
compulsory recruitment of children for use in armed conflict; 

(b) the use, procuring or offering of a child for prostitution, for the production of pornography or 
for pornographic performances; 

(c) the use, procuring or offering of a child for illicit activities, in particular for the production and 
trafficking of drugs as defined in relevant international treaties; and 

(d) work which, by its nature or the circumstances in which it is carried out, is likely to harm the 
health, safety or morals of children.  

18. Based on national circumstances, countries may also wish to collect data on activities by children 
which are outside the general production boundary, such as begging and stealing, and which may 
need to be considered in the context of the worst forms of child labour. 

Worst forms of child labour other than hazardous work 
19. Activities covered under subparagraphs 17(a)–17(c) are referred to as the “worst forms of child 

labour other than hazardous work”, and often also termed “unconditional worst forms of child 
labour”. Standardized statistical concepts and definitions for these forms of child labour are not 
fully developed. Statistical measurement methods are at an experimental stage. 
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Hazardous work by children 
20. Activities under subparagraph 17(d) are referred to as “hazardous work”. According to ILO 

Recommendation No. 190, the following criteria should be taken into account when determining 
hazardous work conditions of children at the national level: 

(a) work which exposes children to physical, psychological or sexual abuse; 

(b) work underground, under water, at dangerous heights or in confined spaces; 

(c) work with dangerous machinery, equipment and tools, or which involves the manual handling 
or transport of heavy loads;  

(d) work in an unhealthy environment which may, for example, expose children to hazardous 
substances, agents or processes, or to temperatures, noise levels, or vibrations damaging to 
their health; 

(e) work under particularly difficult conditions such as work for long hours or during the night or 
work where the child is unreasonably confined to the premises of the employer. 

21. For the purpose of the present resolution, hazardous work by children is statistically defined in 
terms of the engagement of children in activities of a hazardous nature (designated hazardous 
industries and occupations) as reflected in subparagraphs 20(a)–20(d), or as work under hazardous 
conditions, for example, long hours of work in tasks and duties which by themselves may or may 
not be of a hazardous nature for children (hazardous work conditions) as reflected in 
subparagraph 20(e). 

22. The criteria in paragraph 20 above can be used as a base for constructing statistical variables for the 
measurement of hazardous work by children. Each criterion provides information that will inform 
the design of survey questions and response categories to be administered in child labour surveys.  

23. For hazardous work reflected by subparagraphs 20(a)–20(d), such hazardous work by children may 
be directly identified by existing survey questions on industry and occupation, and their 
classification according to paragraphs 25–27 below; for others new questions would have to be 
designed.  

24. Under hazardous work conditions described in subparagraph 20(e), long hours and night work are 
conditions subject to objective measurement, while other work conditions can be measured 
approximately by including relevant questions in child labour surveys. Hazardous work in terms of 
work for long hours and night work may be defined for statistical purposes as described in 
paragraphs 28–30 below. 

Designated hazardous occupations and industries for children 
25. Hazardous occupations for children shall be designated on the basis of national laws or regulations, 

where they exist. In addition to the list of occupations prohibited by legislation, designated 
hazardous occupations for children may be identified on the basis of recommendations from 
competent consultative bodies, or detailed analysis of the hazard content of occupations, for 
example, by examining the rate of occupational injuries and diseases among children below 
18 years of age or by conducting specially designed surveys on the hazard content of occupations of 
children. 

26. Designated hazardous occupations for children should be defined in a manner consistent with the 
national standard classification of occupations, where such a classification exists and, to the extent 
possible, with the latest version of the International Standard Classification of Occupations. To 
facilitate the identification of children engaged in designated hazardous occupations for children, 
occupational data should be coded to the most detailed level of the national occupational 
classification supported by the data. 

27. Some forms of hazardous work for children may be measured in terms of designated hazardous 
industries for children in countries that have prohibited the engagement of children in specific 
designated industries, for example, construction, and mining and quarrying. Efforts should be made 
to gather as much information as possible on the actual tasks performed by the child in order to 
determine whether or not the work is hazardous. 

Long hours of work and night work 
28. A child is considered to be working long hours of work if the number of hours actually worked at all 

jobs during the reference period is above a specified threshold. The threshold may be determined in 
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terms of the maximum number of hours of work that the national law or regulation sets for children 
who have reached the minimum working age. In the absence of such a specific limit for children, 
the threshold may be decided taking account of the regulation on the adult workers’ normal working 
time. Hours actually worked should be defined in accordance with the latest international standards 
on the topic.  

29. Long hours of work may also be defined in terms of usual hours of work per week. The use of this 
concept would include in child labour, any children who usually work long hours but during the 
reference period were temporarily absent from work owing to illness, holidays or, for other reasons, 
worked fewer hours than usual.  

30. A child is considered to be working at night if the work schedule includes hours of work defined as 
night work prohibited for children under national legislation, where it exists. In the case of children, 
the period of time spent commuting between work and home should be considered as part of the 
work schedule. Alternative statistical definitions of night work for children may be formulated on 
the basis of the ILO Night Work Convention No. 171 (1990), particularly Article 1(a) and (b). 
Where there is no legal prohibition of night work of children, national legislation and prevailing 
collective agreements, if any, on night work of adult workers could be used as the basis for 
determining night work of children. 

Exceptions for children aged 16 to 17 years  
31. According to Article 3(3) of ILO Convention No. 138, countries may exceptionally authorize 

employment or work in what may be designated as hazardous work, as from the age of 16 years, on 
condition that the health, safety and morals of the young persons concerned are fully protected and 
that the young persons have received adequate specific instruction or vocational training in the 
relevant branch of activity. 

Employment below the minimum age 

32. Employment below the minimum age includes any work that is carried out by a child who is below 
the minimum age specified for the kind of work performed. Article 2 of ILO Convention No. 138 
stipulates that the minimum age for admission to employment or work should not be less than the 
age of completion of compulsory schooling and, in any case, not less than 15 years. Countries where 
the economy and educational facilities are insufficiently developed are allowed, after consultation 
with organizations of employers and workers concerned, where such exist, to initially specify a 
minimum age of 14 years. Children in the age group 15 (or the national minimum age for 
employment, if different) to 17 years are, in principle, allowed to work, unless they are in “any type 
of work which by its nature or the circumstances in which it is carried out is likely to jeopardize the 
health, safety or morals of young persons” (Article 3(1) of ILO Convention No. 138), or are 
engaged in one of the activities prohibited for children by ILO Convention No. 182 as cited in 
paragraph 17 above. 

33. Where children in particular age groups are permitted to engage in “light work” under national 
legislation in accordance with Article 7 of ILO Convention No. 138, such work should be excluded 
from the definition of child labour. According to Article 7 of ILO Convention No. 138, national 
laws or regulations may permit the work of persons as from 13 years of age (or 12 years in countries 
that have specified the general minimum working age of 14 years) in light work which is: (a) not 
likely to be harmful to their health or development; and (b) not such as to prejudice their attendance 
at school, their participation in vocational orientation or training programmes approved by the 
competent authority, or their capacity to benefit from the instruction received. While a restriction on 
weekly hours of work is required for this age group, the determination of the maximum number of 
hours is left to the competent national authorities. 

34. In determining the hours threshold for permissible light work, national statistical offices should take 
into consideration the stipulations set forth in national legislation or, in their absence, use a cut-off 
point of 14 hours during the reference week, below which work can be considered permissible light 
work. 

35. In addition to the hours threshold, the definition of permissible light work may involve other criteria 
in line with the conditions for light work set under national laws or regulations. It may, for instance, 
limit its scope to the industries or occupations in which light work is permitted. In any case, 
permissible light work should exclude all activities considered to be hazardous work for children. 
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Hazardous unpaid household services 

36. The concept of unpaid household services (described in paragraph 13 above), as an element of child 
labour, is applicable where the general production boundary is used as the framework for measuring 
child labour.  

37. Hazardous unpaid household services by children are those performed in the child’s own household 
under conditions corresponding to those defined in paragraph 20 above, that is, unpaid household 
services performed (a) for long hours, (b) in an unhealthy environment, involving unsafe equipment 
or heavy loads, (c) in dangerous locations, and so on. The definition of long hours in unpaid 
household services of children, relative to their age, may differ from the one applied in respect to 
children in employment. The effect on a child’s education should also be considered when 
determining what constitutes long hours. 

Data collection 

Data collection methods 

38. Child labour data collection methods can be quantitative, qualitative or a combination of both. The 
choice of which method(s) to apply will depend on the objectives of the inquiry, the type and level 
of child labour to be investigated, the levels of accuracy and reporting details required, and the 
availability of time, technical and financial resources. The kind of information to be gathered 
(quantitative data for estimating the prevalence of child labour and its distribution by relevant 
characteristics, or qualitative information for understanding the nature, causes and consequences of 
child labour) should also be taken into consideration. Where the target population of children is 
sufficiently large, and the social context does not constrain reporting on children in productive 
activities, the principal methods for collecting reliable statistics on child labour are household-based 
surveys and establishment-based surveys. Baseline surveys and rapid assessment studies also 
provide useful quantitative and qualitative information on child labour.  

Household and establishment surveys 

39. With the exception of special categories of child labour (such as children who live on the street, or 
those in the worst forms of child labour other than hazardous work), household-based surveys 
provide an effective tool for collecting a wide range of statistics on child labour and estimating its 
prevalence. A household-based national child labour survey may be designed either in a stand-alone 
way or as a module attached to another household-based survey. With regard to the latter, a labour 
force survey should be preferred, since similar concepts are applied and similar topics covered. The 
advantage of a household-based child labour survey is that the household is the most appropriate 
unit for identifying children and their families, measuring their socio-economic and demographic 
characteristics and housing conditions, obtaining information on the child’s educational and work 
status, including engagement in hazardous work, and assessing the determinants and consequences 
of children’s work.  

40. Two important issues in household-based surveys on child labour are the objective of the survey and 
the choice of respondents for interview. Child labour surveys may have either, or both, of the 
following two objectives: (i) measurement of the prevalence of child labour, and of variations in this 
prevalence by geographical location, household type and characteristics, children’s school 
attendance status, gender, age group, and similar factors; and (ii) investigation of the circumstances, 
characteristics and consequences of child labour, such as the types of children engaged in work-
related activities, the types of work children do, conditions at work, and the impact of work on 
children’s education, health, and so on. To measure the prevalence of child labour, the appropriate 
survey structure is a child labour survey, which normally requires a simple and short questionnaire 
with a sample drawn from the general population. To provide measures relevant to the 
circumstances, characteristics and consequences of child labour, the preferred survey structure 
involves more intensive data collection using a sample selected mainly from the population of 
children in employment. Where both objectives are targeted, the two survey structures should be 
linked. With regard to respondents, the general practice is to address survey questions to the most 
knowledgeable adult member of the household (or sometimes the head of household, who is often 
also the parent or guardian of the working child). However, sections of the questionnaire may be 
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addressed to the children themselves, particularly on hazards at the workplace, and the main 
underlying reason for working. 

41. Establishment surveys administered at the children’s workplaces (which may include home-based 
production units) seek to obtain data on the particulars of the production unit and the characteristics 
of its workforce, with a special focus on children in employment. Information is sought on 
children’s wages, hours of work, other working conditions and employment benefits, and injuries 
and illnesses at work, as compared with those of adult workers. The perceptions of the employer 
regarding motives for hiring children, and the methods of recruitment, may also be explored. 

42. In countries where child labour is a rare phenomenon or societal perceptions make it difficult to 
obtain reliable data, specific measurement tools are needed to identify areas and groups of children 
at risk. Household-based surveys that rely on the general population and establishment-based 
surveys may not be adequate tools in this regard. In these cases, a mix of methods and different data 
sources may need to be taken into consideration in order to obtain indirect estimates. This includes 
retrospective surveys on child labour.  

Baseline survey 

43. Another important data collection vehicle for child labour statistics is the baseline survey or study 
which aims to identify the characteristics and consequences of child labour in specific industries 
and/or areas at different points in time. It is usually linked to intervention programmes to combat 
child labour, and assists in the identification of project beneficiaries and in monitoring their 
withdrawal from work over time. A baseline survey/study generates both quantitative and 
qualitative data, applying a mix of sample survey and participatory approaches. If a suitable sample 
frame can be developed, the findings may be extrapolated to the whole industry and/or area 
surveyed. 

Rapid assessment 

44. For collecting information on children in hidden forms of child labour, rapid assessment studies are 
useful. Their output is mainly qualitative and descriptive and limited to a small geographical area. 
The method is not applicable if the aim is to estimate the number of children in employment. 
Nonetheless, it can provide relevant data on the causes, consequences and characteristics of the 
form of child labour being investigated, relatively quickly and inexpensively for many uses, for 
example, awareness creation and project formulation. Its participatory approach, based on 
observations, discussions and interviews with a variety of key respondents, is ideal for obtaining 
detailed knowledge of the working and living conditions of children involved in activities or 
occupations that are otherwise difficult to identify and characterize. Rapid assessments are therefore 
more relevant to research institutes and organizations, and for supplementing surveys carried out by 
national statistical offices. 

45. A special rapid assessment form relevant to child labour is a street children survey. Street children 
fall mainly into two categories, namely: (a) those who live and work on the streets and by definition 
do not have any other place of residence; and (b) those who work on the streets but normally reside 
with their parents or guardians. Statistics on the activities of the second category may be collected 
through a household-based survey. Different survey methods are required for the first category, for 
which a commonly applied approach is a street children survey in which a sample of purposively 
selected street children and, if possible, their employers and/or clients are interviewed.  

Supplementary data sources  

46. A complementary approach includes the review of data relevant to child labour contained in 
existing censuses and socio-economic surveys. Data analysis based on these sources is an option for 
countries wishing to compile basic data on children in productive activities at periodic intervals in 
situations where human and financial resources do not permit specific or modular child labour 
surveys to be conducted. An additional approach may involve the modification of existing data 
collection tools, for example, lowering the age threshold for collecting information on employment.  

47. School attendance rates reflect the engagement of children in what should be their main activity. 
Absence from school does not necessarily imply that a child is working and children who attend 
school may also be engaged in child labour. Nevertheless, where there are no adequate child labour 
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data collection systems, data on children out of school can provide useful information on children 
who may be engaged in child labour.  

48. In accordance with ILO Recommendation No. 190 (Paragraph 5(3)), relevant data concerning 
violations of national provisions for the prohibition and elimination of the worst forms of child 
labour should be compiled and kept up to date. In this regard, administrative records on: violations 
of child labour legislation in the form of cases brought to court and other relevant official 
authorities, and convictions thereof; criminal prosecution of child traffickers and those engaged in 
the commercial sexual exploitation of children; and child rights abuses leading to revelations of 
forced or bonded child labour, may serve as useful sources of information that should be compiled 
to supplement national child labour statistics. Labour inspection reports might also provide useful 
supplementary information, to the extent that they provide information on under-age workers and 
hazardous working conditions. In addition, administrative records about recipient households in 
income transfer and other social welfare programmes may contain important data on child labour. 

Ethical considerations  

49. Respecting ethical standards during the data collection process is essential in child labour surveys. 
According to Paragraph 6 of ILO Recommendation No. 190, compilation and processing of 
information and data on child labour should be carried out with due regard for the right to privacy. 
National statistical authorities wishing to measure child labour should establish a set of ethical 
guidelines for child labour data collection, keeping in mind Article 2, paragraph 2, and Article 13, 
paragraph 1, of the United Nations Convention on the Rights of the Child. As a minimum 
requirement, care should be taken to ensure that the children in employment, especially those who 
are respondents, are not harmed as a consequence of the survey. Also, as for all statistical surveys, 
the respondent should be assured that the confidentiality of the information provided will be 
respected, as well as his or her anonymity. 

50. It should be ensured that survey participation by child respondents is voluntary and that enumerators 
do not face any risks during data collection. The field enumerators should in turn respect the cultural 
traditions, knowledge and customs of the respondents. In addition, when interviewing children, 
enumerators should be sensitive to children’s ways of behaving and thinking and avoid raising 
unrealistic expectations. Child labour data collection should be undertaken by persons specially 
trained for the type of survey being conducted. 

Items of data collection 

51. According to ILO Recommendation No. 190 (Paragraph 5(1)), detailed information and statistical 
data on the nature and extent of child labour should be compiled and kept up to date to serve as a 
basis for determining priorities for national action for the abolition of child labour, in particular for 
the prohibition and elimination of its worst forms as a matter of urgency. Moreover, according to 
Paragraph 5(2), as far as possible, such information and statistical data should include data 
disaggregated by sex, age group, occupation, branch of economic activity, status in employment, 
school attendance and geographical location. 

52. Important items of data collection for the purposes of an informed statistics-based analysis of child 
labour include: (i) age and sex; (ii) geographical distribution by major administrative divisions; 
(iii) school attendance status; (iv) engagement in unpaid household services; (v) time spent in 
activities falling within the SNA production boundary; (vi) location of workplace; (vii) kind of 
economic activity (industry); (viii) occupation; (ix) working conditions including impact on 
children’s health and education; and (x) socio-economic characteristics of the child’s household. 

53. Statistics on children in productive activities should distinguish between the categories of children in 
economic production, children engaged in unpaid household services, and children in other 
productive activities. Children who fall into two or more categories should be classified by each 
activity of their engagement. 

54. Children who are not engaged in any market-oriented productive activity but who are actively or 
passively seeking such work are potentially exposed to the risk of falling into the category of child 
labour. Children neither in school nor in employment, referred to in some countries as “idle 
children”, may also be at risk of falling into child labour. National statistical systems are encouraged 
to collect data on these children.  
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55. Child activity surveys have shown that unpaid household services may absorb a considerable 
amount of children’s time. Countries are therefore encouraged to gather data on unpaid household 
services by children, in terms of the time spent in such activities and the major tasks performed. 
Such statistics should be collected irrespective of whether or not the general production boundary is 
applied in terms of child labour concepts and definitions. 

56. For a comprehensive analysis of the national child labour situation, statistics on children’s activities 
should be collected so as to facilitate classification of children by: (a) attending school; and (b) not 
attending school groups. Each group may be further subdivided into those engaged in: (i) only 
activities included in the SNA production boundary; (ii) only unpaid household services; (iii) both 
activities included in the SNA production boundary and unpaid household services; and (iv) neither 
activities included in the SNA production boundary nor unpaid household services.  

57. It would be useful for national policy-makers and other users to have the necessary child labour 
statistics in sufficient detail to allow data to be classified by urban/rural residency and, if possible, 
by the lower level administrative units of the country at which policy and programme interventions 
can be effective.  

58. Child labour data collection in sufficient detail at regular intervals (as determined in the light of 
national data needs and resource availabilities) helps in monitoring child labour trends, and should 
also facilitate assessment of the effectiveness of policies and programmes implemented to combat 
child labour. Sustainability of child labour data collection may be achieved most easily by 
identifying a few key child labour variables on which data are collected with assured regularity in 
an appropriate national household-based survey, preferably a labour force survey. 

Global estimation 

59. The progressive abolition of child labour has become a major concern of the international 
community in its own right and as a core element of the Decent Work Agenda. The achievement of 
that goal should be measured not only at the national level, but also at regional and global levels. 
Based on its past experience in global estimation of child labour and on the present international 
standards, the ILO should develop a standard methodology for estimating child labour at the 
international level and communicate the methodology as well as respective data needs to 
governments and national statistical offices. 

60. In line with Paragraph 7 of ILO Recommendation No. 190, which stipulates that collected data 
should be communicated to the International Labour Office on a regular basis, governments and 
national statistical offices should, in turn, collaborate with the efforts for global estimation of child 
labour in the world, and its major regions. The collection of national data should be sufficiently 
disaggregated by age, sex, activity, industry, occupation and other important characteristics in order 
to allow compilation of statistics for the purposes of global reporting. 

Further action 

ILO manuals and questionnaires 

61. To assist member countries in the task of collecting and analysing statistics on the various aspects of 
children in productive activities and child labour, the ILO should update its manuals and model 
questionnaires on child labour statistics when necessary and possible. Instructions for applying the 
provisions of this resolution must be clearly laid out. 

Conceptual and methodological development 

62. The ILO and its partners should engage in the development of appropriate statistical methodologies 
for generating reliable estimates of children in the worst forms of child labour other than hazardous 
work, and special groups such as children living independently or on the streets.  

63. The ILO should: (i) give particular attention to the development of concepts and definitions for the 
worst forms of child labour other than hazardous work as described in paragraphs 17(a)–17(c) of 
this resolution; and (ii) develop guidelines on the treatment of long hours by children in unpaid 
household services with respect to age and hours thresholds as referred to in paragraphs 16 and 37. 
The ILO should report on the progress to the 19th International Conference of Labour Statisticians. 
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ILO technical assistance 

64. The ILO should expand its technical assistance programme on child labour statistics to support 
implementation of this resolution by member countries. Such technical assistance should include 
provision for technical advice and training targeted to enhance national capacities where required, 
and financial support to countries for child labour data collection and analysis, to the extent 
possible.  
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Annex 

Framework for statistical identification of child labour 

Age group General production boundary 
SNA production Non-SNA production 

 
 

(1a)  
Light work3 

 
 

(1b)  
Regular work4

Worst forms of child labour  
(3a)  

Hazardous 
unpaid 

household 
services1 

 
(3b)  

Other  
non-SNA 

production 

(2a) 
Hazardous 

work 

(2b)  
Worst forms of 

child labour 
other than 

hazardous work
Children below 
the minimum 
age specified for 
light work 
(for example,  
5–11 years)2 

Employment 
below the 

minimum age 
for light work 

Employment 
below the 
general 

minimum 
working age 

Employment in 
industries and 
occupations 

designated as 
hazardous, or 
work for long 

hours and/or at 
night in 

industries and 
occupations not 
designated as 

hazardous 

Children 
trafficked for 

work; forced and 
bonded child 

labour; 
commercial 

sexual 
exploitation of 

children; use of 
children for illicit 

activities and 
armed conflict 

Unpaid 
household 

services for long 
hours; involving 

unsafe 
equipment or 

heavy loads; in 
dangerous 

locations; etc. 

 

Children within 
the age range 
specified for 
light work 
(for example,  
12–14 years)2 

 

Children at or 
above the 
general 
minimum 
working age  
(for example,  
15–17 years)2 

 

 1 (3a) is applicable where the general production boundary is used as the measurement framework for child labour.
2 Age-group limits may differ across countries depending upon the national circumstances. 
3 Where applicable at the national level. 
4 Children in employment other than those covered under columns (1a), (2a) and (2b). 

Denotes child labour as defined by the resolution. 

Denotes activities not considered child labour. 
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Resolution III 

Resolution concerning the development  
of measures of labour underutilization 

The 18th International Conference of Labour Statisticians, 

Aware of the limitations of the unemployment rate as the main labour market indicator for 
many countries,  

Considering that the unemployment rate may not adequately reflect the labour market 
situation, especially of women, 

Recognizing the need to develop, at the international level and as part of the measurement of 
decent work, measures of labour underutilization complementary to the unemployment rate, 

Having reviewed the methodological work already undertaken by the ILO in this area; 

Recommends that: 

(i) the ILO, in cooperation with interested countries and organizations, continue work on the 
development of a methodology for the measurement in particular of labour slack, low earnings 
and skills mismatch;  

(ii) the methodology developed build on relevant existing international concepts, definitions and 
classifications;  

(iii) efforts be undertaken by the ILO to promote understanding of these measures relative to the 
unemployment rate;  

(iv) the topic be considered for inclusion on the agenda of the 19th International Conference of 
Labour Statisticians with a view to adopting an international standard.  



 
 

68 ICLS-R-[2008-12-0006-6]-En.doc/v3 

Resolution IV 

Resolution concerning further work  
on the measurement of decent work 

The 18th International Conference of Labour Statisticians, 

Recognizing the need to measure decent work and its four strategic objectives, namely 
productive and freely chosen employment; social protection; social dialogue; and standards and 
fundamental principles and rights at work, 

Taking note of the 2008 ILO Declaration on Social Justice for a Fair Globalization that states 
that ILO member States may consider the establishment of appropriate indicators or statistics, if 
necessary with the assistance of the ILO, to monitor and evaluate progress made, 

Having reviewed the work undertaken by the ILO and the guidance provided by the Tripartite 
Meeting of Experts on the Measurement of Decent Work (September 2008); 

Recommends that: 

(i) the Office, in cooperation with the ILO’s constituents and interested national statistical 
offices, prepare pilot decent work country profiles based on the outcome of the Tripartite 
Meeting of Experts on the Measurement of Decent Work and in accordance with the guidance 
by the Governing Body;  

(ii) the definitions of statistical decent work indicators be based, in as far as possible, on existing 
ICLS resolutions and guidelines and other relevant international statistical standards in order 
to ensure the greatest possible degree of consistency and international comparability; 

(iii) the Office carry out further developmental work on statistical indicators in areas highlighted 
by the Tripartite Meeting of Experts on the Measurement of Decent Work and during the 
proceedings at this 18th International Conference of Labour Statisticians; 

(iv) a full report on progress and outcomes be prepared for the 19th International Conference of 
Labour Statisticians, in accordance with its agenda and taking account of decisions taken by 
the Governing Body, to provide further guidance on the measurement and monitoring of 
decent work. 
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Resolution V 

Resolution on the amendment of paragraph 5 
of the resolution concerning statistics of the 
economically active population, employment, 
unemployment and underemployment adopted 
by the 13th International Conference of Labour 
Statisticians (October 1982) 

The 18th International Conference of Labour Statisticians agrees to replace paragraph 5 of the 
Resolution concerning statistics of the economically active population, employment, unemployment 
and underemployment, adopted by the 13th International Conference of Labour Statisticians 
(October 1982), by the following text: 

5. The economically active population comprises all persons of either sex who furnish the 
supply of labour for the production of goods or services within the production boundary, as defined 
by the latest version of the System of National Accounts (SNA), during a specified time-reference 
period. According to the SNA 2008, the relevant production of goods and services includes all 
production of goods, the production of market and non-market services, and the production for own 
final consumption of household services by employing paid domestic staff. 
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Resolution VI 

Resolution concerning organization,  
frequency and duration of the ICLS 

The 18th International Conference of Labour Statisticians, 

Recognizing the rapidly changing circumstances in labour markets of all States and the need 
for national statistical systems to effectively, consistently and quickly measure such changes, 

Affirming the technical standard-setting role of the International Conferences of Labour 
Statisticians, 

Aware of the competing demands on the time commitment of senior staff of national statistical 
systems as well as of employers’ and workers’ organizations, 

Sensitive to the financial challenges of participation in the International Conference of Labour 
Statisticians as presently organized, 

Cognizant of the recommendation of the United Nations Statistical Commission at its 
39th Session in March 2008 to the International Conference of Labour Statisticians to review its 
method of operation, in particular the frequency and duration of its sessions, 

Aware of the power that the Governing Body of the International Labour Office has pursuant 
to article 1 of the Standing Orders for International Conferences of Labour Statisticians; 

Recommends to the Governing Body that: 

(i) the periodicity of the International Conferences of Labour Statisticians be every three years, 
starting with the 19th International Conference of Labour Statisticians that could be held in 
2011; 

(ii) the duration of each Conference should be five working days; 

(iii) each Conference be guided by the work of tripartite meetings of experts and other expert 
groups of statisticians at international and regional levels in order to facilitate and increase the 
efficiency of its proceedings by reducing the time required to establish, revise or approve 
international standards in labour statistics; 

(iv) the number of items on the agenda of the Conference take into consideration its reduced 
duration and the complexity of topics to be discussed; 

(v) a stable source of financing of the Conferences be identified within the regular budget of the 
Organization;  

(vi) the present level of interpretation and translation services be maintained; 

(vii) the date of the Conference be determined, as far as possible, taking into account days of 
significance in member States.  
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Adviser/Conseillère technique/Consejera técnica 
 
Ms Soo Jin Yang 
Assistant Director 
Ministry of Labour 
Gyeonggz-Go 
Gwacheon City 421.718 
E-mail: soujinne@daum.net 

Kuwait   Koweït 

Ms Samirah Mandani Ali 
Assistant Manager 
Ministry of Social Affairs and Labour 
P.O. Box 563 Safat 
P C 1300 6 
Kuwait City 
E-mail: mandanis@hotmail.com 

Latvia   Lettonie   Letonia 

Ms Zaiga Priede 
Head, Employment Statistics Section 
Central Statistical Bureau of Latvia 
Lacplesa Street 1 
Riga LV 1301 
E-mail: zaiga.priede@csb.gov.lv 
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Lebanon   Liban   Líbano 

M. Hussein Ali Chalhoub 
Spécialiste – Statistiques de travail 
Office national de l’emploi 
Musée – Beirut 
E-mail: Hussien.ch@hotmail.com 

Liberia   Libéria 

Mr Kehleboe Gongloe 
Assistant Minister for Research and Statistics 
Ministry of Labour 
UN Drive 
Monrovia 
E-mail: kehleboe@gmail.com 
 

Adviser/Conseiller/Consejero 
 
Mr Francis F. Wreh 
Deputy Director General 
Statistics & Data Processing 
Liberia Institute of Statistics & Geo-Information Services (LISGIS) 
Box 629, Statistics House 
Tubman Bldv 
Monrovia 
E-mail: ffwreh25@yaho.com 

Lithuania   Lituanie   Lituania 

Mr Vitalija Motiekaitiene 
Head, Employment Statistics Division 
Statistics Lithuania 
29 Gedimino Avenue 
Vilnius 
LT-01500 
E-mail: vitalija.motiekaitiene@stat.gov.lt 
 

Advisers/Conseillères/Consejeras 
 
Ms Irena Jakubeniene 
Chief Specialist 
Lithuanian Labour Market Training Authority 
Aguonu st. 
10 LT-03213, Vilnius  
E-mail: ijakubeniene@ldrmt.lt 
 
Ms Olga Petrikejeva 
Chief Specialist 
Lithuanian Labour Market Training Authority 
Aguonu st. 10 
LT-03213, Vilnius 
E-mail: opetrikejeva@ldrmt.lt 
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The former Yugoslav Republic of Macedonia 
Ex-République yougoslave de Macédoine 
Ex República Yugoslava de Macedonia 

Ms Blagica Novkovska 
Director General 
Statistical Office 
Dame Gruev 4 
1000 Skopje 
E-mail: blagica.novkovska@stat.gov.mk 
 

Adviser/Conseillère/Consejera 
 
Ms Slvaka Atanasova 
Head, Sector for Social Statistics 
Statistical Statistical Office 
Dame Gruev 4 
1000 Skopje 
E-mail: slavka.atanasova@stat.gov.mk 

Malaysia   Malaisie   Malasia 

Ms Norfariza Hanim Kasim 
Human Resource & Social Statistics Division 
Department of Statistics 
Level 6, Block C6, Parcel C 
62514 Putrajaya 
E-mail: fariza@stats.gov.my 
 

Advisers/Conseiller/Consejeros 
 
Mr Mohd. Sahar Darusman 
Human Resources Policy Division 
Level 7, Bloc D3, Parcel D 
62502 Putrajaya 
E-mail: msahar@mohr.gov.my 
 
Mr Bashah Bachik 
Labour Department 
Level 5, Block D3, Parcel D 
62502 Putrajaya 
E-mail: bashah@mohr.gov.my 
 
Mr Aminuddin B. Ab Rahaman 
Labour Attaché 
Permanent Mission 
20 rte de Pré Bois 
1215 Genève 15 
E-mail: aminuddin_ar@yahoo.com 

Mali   Malí 

M. Zoumana Camara 
Conseiller technique, Statisticien économiste 
Ministère de l’Emploi et de la Formation professionnelle 
260 rue 457 ACI 2000 
BP 3298 
Bamako 
E-mail: ctzcamara.mefp@yahoo.fr 
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Adviser/Conseiller/Consejero 
 
M. Modibo Koly Keita 
Chef du Département de l’observatoire de l’emploi et de la formation (DOEF) de l’Agence nationale 
pour l’emploi (ANPE) 
Statisticien-Economètre 
BP 211 – Av. Moussa TRAVELE – Quartier du Fleuve 
Bamako 
E-mail: modibokoly@yahoo.fr 

Mexico   Mexique   México 

Sr. Jaime Domingo López Buitrón 
Subsecretario de Empleo y Productividad Laboral 
Secretaría del Trabajo y Previsión Social 
Periférico Sur 4271 
Edificio A, piso 3 
Col. Fuentes del Pedregal 
Del. Tlalpan, México, DF, 14149 
E-mail: jaimedomingo.lopez@stps.gob.mx 
 

Adviser/Conseiller/Consejero 
 
Sr. Oscar Hugo Ortiz Milán 
Director de Estadísticas de Empleo 
Secretaría del Trabajo y Previsión Social 
Valencia 36, 3º piso. Col. Insurgentes 
Mixcoac, Del Benito Juárez 
CP 03920 México DF 
E-mail: omilan@stps.gob.mx 

Republic of Moldova   République de Moldova    
República de Moldava 

Ms Elena Basarab 
Head of Division 
Labour force Employment Statistics 
National Bureau for Statistics 
106 Grenoble Street 
Chisinau MD-2019 
E-mail: elena.basarab@statistica.md 
 

Adviser/Conseiller/Consejera 
 
Ms Cristina Verdes 
Consultant 
Division of Labour Market Statistics and Demography 
National Bureau for Statistics 
106 Grenoble Street 
Chisinau MD-2019 
E-mail: cristina.verdes@statistica.md 
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Mongolia   Mongolie 

Ms Nyam Ayush 
Director of information 
Research and evaluation department 
Ministry of Social Welfare and Labour of Mongolia 
Government Building 2 
United Nations Street-5 
Ulaanbaatar 210646 
E-mail: ayushdashnyam@yahoo.com 
 

Advisers/Conseillers/Consejeros 
 
Mr Galsandorj Batkhurel 
Deputy Director of Economic Integrated Planning Policy Department 
Ministry of Finance, Government Bldg. 2 
UN Street 
Ulaanbaatar 210646 
E-mail: Gbatkhurel@yahoo.com 
 
Ms Bolzoo Davaakhuu 
Senior Officer 
Population and Social Statistics Department 
National Statistical Office 
Room 306 - Government Building – 3 
Baga Toiruu 44 
Sukhbaatar District 
Ulaan Baatar 20A 
E-mail: davaakhuu_mgl@yahoo.com 

Namibia   Namibie 

Ms Liina Kafidi 
Deputy Director 
Demographic and Social Statistics 
Central Bureau of Statistics 
National Planning Commission 
Private Bag 13356 
Windhoek 
E-mail: lkafidi@npc.gov.na 
 lnkafidi@yahoo.com 

Nepal   Népal 

Mr Rabi Prasad Kayastha 
Director 
Central Bureau of Statistics 
Thapathali 
Kathmandu 
E-mail: rkayastha@cbs.gov.np 

New  Zealand   Nouvelle-Zélande   Nueva Zelandia 

Mr Geoff Bascand 
Government Statistician 
Statistics New Zealand 
P.O. Box 2922 
Wellington 
E-mail: geoff.bascand@stats.govt.nz 
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Adviser/Conseiller/Consejero 
 
Mr Dean Rutherford 
Manager 
Department of Labour 
P. O. Box 3705 
Wellington. 
E-mail: dean.rutherford@dol.govt.nz 

Niger   Níger 

M. Amadou Idrissa 
Directeur général 
Agence nationale pour la promotion de l’emploi 
(Observatoire de l’emploi et de la formation) 
BP 13222 
Niamey 
E-mail: Idris_amadou@yahoo.fr 
 

Advisers/Conseillers/Consejeros 
 
M. Seini Moussa 
Directeur 
Direction de l’informatique et des statistiques 
Ministère de la Fonction publique et du Travail 
BP 11087 
Niamey 
E-mail: seynimoussa@yahoo.fr 
 
M. Abdoul Azizou Ado Balla 
Ingénieur statisticien 
Agence nationale pour la promotion de l’emploi 
(Observatoire de l’emploi et de la formation) 
BP 13222 
Niamey 
E-mail: opiners78@yahoo.fr 
 
M. Sani Oumarou 
Directeur des statistiques et des études démographiques et sociales 
Institut national de la statistique 
182, rue de la Sirba 
BP 13416 
Niamey 
E-mail: soumarou@ins.ne 

Nigeria   Nigéria 

Mr Abel O. Ojo 
Assistant Director Statistics 
Federal Ministry of Labour & Productivity 
Federal Secretariat, Maitama 
PMB 04 Abuja 
E-mail: awujoola_t@yahoo.co.uk 
 

Adviser/Conseiller/Consejero 
 

Mr Joseph C. Arinze 
Chief Statistician 
Federal Ministry of Labour & Productivity 
Federal Secretariat, Phase 1, Maitama 
PMB 04 Abuja 
E-mail: arinze_chiedu@yahoo.com 
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Norway   Norvège   Noruega 

Mr Helge Naesheim 
Head of Division 
Statistics Norway 
Box 8131 Dep 
0033 Oslo 
E-mail: hnn@ssb.no 
 

Advisers/Conseillers/Consejeros 
 
Mr Tonje Ek Brunvoll 
Principal Officer, 
Directorate of Labour and Welfare 
Section for Statistics and Research 
P.O. Box 5 
St. Olav’s Pass 
0130 Oslo 
E-mail: tonje.ek.brunvoll@nav.no 
 
Mr Magne Brathen 
Senior Adviser 
Directorate of Labour and Welfare 
Section for Statistics and Research 
P.O. Box 5 
St. Olav’s Pass 
0130 Oslo 
E-mail: magne.brathen@nav.no 

Oman   Omán 

Mr Zainab Dadshah Gharib Al Raisi 
Director 
Statistics Department 
Ministry of Manpower 
E-mail: Zeinab77100@yahoo.com 

Pakistan   Pakistán 

Mr Raja Zulfikar Hussain 
Chief Statistical Officer 
Federal Bureau of Statistics 
G-8 Markaz 
Islamabad 
E-mail: zhragra1@hotmail.com 

Panama   Panamá 

Sr. Fabricio Pinzón 
Lic. Economía 
Ministerio del Trabajo y Desarollo Laboral 
Plaza Edison 
Avenida Ricardo J. Alfaro 
Panamá 
E-mail: fpinzon@mitradel.gob.pa 
  fabry_20@hotmail.com 
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Adviser/Conseillère/Consejera 
 
Sra. Nilka Aurora Urriola Tam 
Jefe de Análsis de Productividad y Salario 
Ministerio de Trabajo y Desarrolllo Laboral 
Plaza Edison 
Avenida Ricardo J. Alfaro 
Panamá 
E-mail: nautam25@hotmail.com 

Peru   Pérou   Perú 

Sra. Rofilia Ramírez Ramírez 
Magister en Demografía y Población 
Instituto Nacional de Estadística e Informática 
Av. General Garzón 658 – Jesús María 
Lima 11 
E-mail: rofilia.ramirez@inei.gob.pe 

Philippines   Filipinas 

Ms Editha B. Rivera 
Chief Labour and Employment Officer 
Department of Labor and Employment 
Bureau of Labor and Employment Statistics 
3/F DOLE Building, Gen. Luna Street 
Intramuros, Manila 1002 
E-mail: edithabrivera@gmail.com 

Poland   Pologne   Polonia 

Ms Agnieszka Zgierska 
Director, Labour and Living Conditions Division 
Central Statistical Office of Poland 
208.al.Niepodleglosci 
00-925 Warsaw 
E-mail: a.zgierska@stat.gov.pl 

Portugal 

Ms Ana Paula Fernandes 
Subdirectora-Geral do Gabinete de Estratégia e Planeamento 
Ministério do Trabalho e da Solidariedade Social 
Rua Rosa Araujo 43-4e 
250-194 Lisbon 
E-mail: ana.fernandes@gep.mtss.gov.pt 

Qatar 

Mr Faisal Mohamed Ali Al-Emadi 
Director 
National Manpower Development Department 
Ministry of Labour 
P O Box 20403 
Doha 
E-mail: femadi@mlsa.gov.qa 
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Advisers/Conseillères/Consejeras 
 

Ms Eman Mohammed Ali Abdulaziz 
Statistical Researcher 
Ministry of Labour 
P O Box 2210 
Doha 
E-mail: emalalla@mlsa.gov.qa 
 
Ms Khadeega Salem Bashraheel 
Statistical Researcher 
Ministry of Labour 
P O Box 36 
Doha 
E-mail: kbshrahil@mlsa.gov.qa 

Romania   Roumanie   Rumania 

Ms Silvia Pisica 
Director, Labour Market Statistics 
National Institute of Statistics 
16 Liberatu Blvd, District 5 
050706 Bucharest 
E-mail: silvia.pisica@imsse.ro 

Russian Federation   Fédération de Russie 
Federación de Rusia 

Mr Vladimir Sokolin 
Head of Rosstat 
Federal State Statistics Service (Rosstat) 
39 Myasnitskaya Street 
107450 Moscow 
E-mail: sokolin@gks.ru 
 

Advisers/Conseillères/Consejeras 
 
Ms Elena Doganovskaya 
Economist 
Federal State Statistics Service (Rosstat) 
39 Myasnitskaya Street 
107450 Moscow 
E-mail: doganovskaya@gks.ru 
 
Ms Elena Katkova 
Senior Specialist 
39 Myasnitskaya Street 
107450 Moscow 
E-mail: katkova@gks.ru 
 
Ms Irina Korneeva 
Senior Specialist 
Federal State Statistics Service (Rosstat) 
39 Myasnitskaya Street 
107450 Moscow 
E-mail: korneeva@gks.ru 
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Ms Zinaida Ryzhikova 
Head of Department 
Federal State Statistics Service (Rosstat) 
39 Myasnitskaya Street 
107450 Moscow 
E-mail: rijikova@gks.ru 
 
Ms Natalia Zharova 
Director of Department 
Ministry of Health and Social Development of Russian Federation 
3 Rakhmanovsky Street 
Moscow 
E-mail: zharovanv@inzdrava.ru 

Saint Lucia   Sainte-Lucie   Santa Lucía 

Mr Edwin St. Catherine 
Director 
Central Statistical Office 
Chreiki Building 
Micoud Street 
Casrtries 
E-mail: edwins@stats.gov.lc 

Saudi Arabia   Arabie saoudite   Arabia Saudita 

Mr Salem A. Al-Dokar 
Lecturer 
Ministry of Labour 
General Organization for Technical and Vocational Training 
P O Box 390895 
Riyadh 11365 
E-mail: Alyami.s1@gmail.com 
 sss55sss@maktoob.com 
 

Adviser/Conseiller/Consejero 
 
Mr Abdullatif I. Alkhamees 
Director, Social Statistics’ Section 
Central Department of Statistics and Information 
P.O. Box 3735 
Riyadh 11481 
E-mail: aalkhamis@cds.gov.sa 

Senegal   Sénégal 

M. Babacar Thiam 
Inspecteur du travail 
Ministère de la Fonction publique, Emploi, Travail 
Building administratif 
BP 4007 
Avenue LS Senghor 
Dakar 
E-mail: babathiame@yahoo.fr 
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Adviser/Conseiller/Consejero 
 
M. Ousseynou Aly Khairdine 
Statisticien du travail – Technicien supérieur 
Adjoint chef du Service des statistiques du travail 
Ministère de la Fonction publique, Emploi, Travail 
Building administratif 
BP 4007 
Dakar 
E-mail: Khairidine@yahoo.fr 

Sierra Leone   Sierra Leona 

Mr Philip S. Amara 
Director 
Economic Statistics Division 
Statistics Sierra Leone 
A.J. Momoh Street 
Tower Hill 
Freetown 
E-mail: amarafilip@yahoo.com 
 

Adviser/Conseiller/Consejero 
 
Dr Osman K.M. Sankoh 
Chairman, Statistics Sierra Leone Council 
A.J. Momoh Street 
Tower Hill 
Freetown 
E-mail: statistics@sierratel.sl 

Singapore   Singapour   Singapur 

Ms Tan Leng Leng 
Director 
Manpower Research and Statistics Department 
Ministry of Manpower 
18 Havelock Rd., 07-01 
SG-Singapore 059764 
E-mail: Tan_Leng_Leng@mom.gov.sg 
 

Advisers/Conseillers/Consejeros 
 
Mr Jonathan Ong Lay Tat 
Assistant Director 
Manpower Research and Statistics Department 
Ministry of Manpower 
18 Havelock Rd., 04-00 
SG-Singapore 059764 
E-mail: Jonathan_Ong@mom.gov.sg 
 
Ms Wong Weiqi 
Statistical Specialist 
Manpower Research and Statistics Department 
Ministry of Manpower 
18 Havelock Rd., 04-00 
SG-Singapore 059764 
E-mail: Wong_Weiqi@mom.gov.sg 
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Slovenia   Slovénie   Eslovenia 

Ms Tatjana Novak 
Head, Labour Statistics Department 
Statistical Office of the Republic of Slovenia 
Vozarski pot 12 
1000 Ljubljana 
E-mail: Tatjana.novak@gov.si 

South Africa   Afrique du Sud   Sudáfrica 

Mr Abrahams Mutedi 
Department of Labour 
P/Bag 117 
001 Pretoria 
E-mail: Abrahams.mutedi@labour.gov.za 
 

Advisers/Conseillers/Consejeros 
 
Mr Peter Buwembo 
Statistics South Africa 
170 Andries Street 
Pretoria 
E-mail: peterb@statssa.gov.za 
 
Ms Venessa Cupido 
Department of Labour 
c/o Long and Riebeeck 
Wesbank Building 
Cape Town 
E-mail: venessa.cupido@labour.gov.za 
 
Mr Daniel Kgwele 
Department of Labour 
P O Box 393 
001 Pretoria 
E-mail: Daniel.kwele@labour.gov.za 
 
Ms Lephina Letta Mayekiso 
Department of Labour 
Private Bag 117 
001 Pretoria 
E-mail: lephina.mayekiso@labour.gov.za 
 
Ms Yandiswa Mpetsheni 
Statistics South Africa 
170 Andries Street 
0001 Pretoria 
E-mail: yandiswam@statssa.gov.za 
 
Ms Badikazi Mpongwana 
Department of Labour 
P O Box 9005 
5200 East London 
E-mail: badikazi.mpongwana@labour.gov.za 
 
Ms Tendani Ramulongo 
Labour Department 
215 Schoeman Street 
Pretoria City 
E-mail: tendani.ramulongo@labour.gov.za 
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Ms Gadihele Setzin 
Department of Labour 
3rd Floor, Provident House 
University Drive 
Mmabatho 2735 
E-mail: gadihele.setzin@labour.gov.za 

Spain   Espagne   España 

Sra. María Dolores Allona Alberich 
Subdirectora General de Estadísticas 
Secretaría General Técnica 
Ministerio De Trabajo e Inmigración 
Agustín de Bethencourt, Nº 4 
Madrid  
E-mail: dallona@mtin.es 
 

Advisers/Conseillers/Consejeros 
 
Sra. Florentina Alvarez Alvarez 
Subdirectora General de Estadísticas del Mercado Laboral 
Instituto Nacional de Estadística 
Paseo de la Castellana, Nº 183 
28046 Madrid 
E-mail: falvarez@ine.es 
 
Sr. Miguel Angel García Martínez 
Subdirector General Adjunto 
SG. Estadísticas del Mercado Laboral 
Instituto Nacional de Estadística 
Paseo de la Castellana, Nº 183 
28046 Madrid 
E-mail: magma@ine.es 
 
Sr. Francisco Arnau Navarro 
Consejero de Trabajo e Inmigración 
Representación Permanente de España 
Geneva 
E-mail: farnau@bluewin.ch 

Sudan   Soudan   Sudán 

Ms Amira Ibrahim Ahmed Ali 
Computer Programmer & Statistical Data Processor 
Ministry of Labour, Public Service & Human Resources Development 
Gamaa Street 
Khartoum 
E-mail: amirasud@yahoo.com 

Swaziland   Swazilandia 

Mr Robert Fakudze 
Ministry of labour & Social Security 
P.O. Box 456 
Mbabane 
Swaziland 
E-mail: mphilef@hotmail.com 
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Sweden   Suède   Suecia 

Mr Anders Sundström 
Senior Advisor 
Population and Welfare Department 
Statistics Sweden 
P.O. Box 24 300 
SE-10451 Stockholm 
E-mail: anders.sundstrom@scb.se 
 

Adviser/Conseillère/Consejera 
 
Ms Katja Olofsson 
Statistician, Labour Force Survey 
Statistics Sweden 
P.O. Box 24 300 
SE-10451 Stockholm 
E-mail: katja.olofsson@scb.se 

Switzerland   Suisse   Suiza 

M. Alain Vuille 
Chef de Section 
Office fédéral de la statistique (OFS) 
Espace de l’Europe 10 
2010 Neuchâtel 
E-mail: alain.vuille@bfs.admin.ch 
 

Advisers/Conseillers/Consejeros 
 
Mme Deborah Balicki 
Juriste 
DFE, SECO 
Conditions de travail/Protection des travailleurs 
Effingerstr.31 
3003 Berne 
E-mail: deborah.balicki@seco.admin.ch 
 
Mme Anouk Blauer-Herrmann 
Collaboratrice scientifique 
OFS 
Espace de l’Europe 10 
2010 Neuchâtel 
E-mail: anouk.blaeuer-herrmann@bfs.admin.ch 
 
Mme Elisabetta Capezzali 
Collaboratrice scientifique 
OFS 
Espace de l’Europe 10 
2010 Neuchâtel 
E-mail: elisabetta.capezzali@bfs.admin.ch 
 
M. Urs Meier 
Collaborateur scientifique 
OFS 
Espace de l’Europe 10 
2010 Neuchâtel 
E-mail: urs.meier@bfs.admin.ch 
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Mme Jacqueline Schön-Bühlmann 
OFS 
Espace de l’Europe 10 
2010 Neuchâtel 
E-mail: jacqueline.schoen-buehlmann@bfs.admin.ch 
 
M. Thierry Murier 
Collaborateur scientifique 
OFS 
Espace de l’Europe 10 
2010 Neuchâtel 
E-mail: Thierry.murier@bfs.admin.ch 
 

Tajikistan   Tadjikistan   Tayikistán 

Ms Elena Kislieyna 
Head 
Labour Statistics and Demographic Department 
State Committee of Statistics 
Bokhtar 17 St. 
Dushanbe 
E-mail: stat@tajikistan.com 
 

Adviser/Conseiller/Consejero 
 
Mr Saidakbar Kurtonov 
State Committee of Statistics 
Bokhtar 17 St. 
Dushanbe 734025 
E-mail: stat@tajikistan.com 

United Republic of Tanzania   République-Unie de Tanzanie 
República Unida de Tanzanía 

Mr Ephraim Elias Kwesigabo 
Director 
Population Census and Social Statistics 
National Bureau of Statistics 
P.O. Box 796 
Dar es Salaam 
E-mail: kwesigabo@nbs.go.tz 
 ekwesigabo@hotmail.com 
 

Adviser/Conseillère/Consejera 
 
Ms Mary Donald Aiwinia 
Statistician 
Ministry of Labour, Employment and Youth Development 
P.O. Box 1422 
Dar es Salaam 
E-mail: siamary2001@yahoo.com 

Thailand   Thaïlande   Tailandia 

Mr Anon Juntavich 
National Statistical Office 
Larn Luang Road 
Bangkok 10100 
E-mail: anonjun@nso.go.th 
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Adviser/Conseiller/Consejero 
 
Mr Virathana Thanghong 
Minister Counsellor (Labour) 
Permanent Mission of Thailand to the 
UN Office and other International Organisations in Geneva 
5 rue Gustave-Moynier 
1202 Geneva 
Switzerland 
E-mail: vthanghong@yahoo.com 

Togo 

M. Apedoh K. Batchey 
Directeur de la politique nationale de l’emploi (DPNE) 
B.P. 7707 
Lomé 
E-mail: batcheytg@yahoo.fr 

Trinidad and Tobago   Trinité-et-Tobago 
Trinidad y Tabago 

Mr Bruce Spencer 
Statistician II (Acting) 
Central Statistical Office 
Ministry of Planning, Housing and the Environment 
80 Independence Square 
Port-of-Spain 
E-mail: bruce.spencer@statistics.gov.tt 

Tunisia   Tunisie   Túnez 

M. Souhail Chebbi 
Sous-directeur des enquêtes sur l’emploi 
Institut national de la statistique 
70 rue Echem, BP 265 
Cedex Tunis 1408 
E-mail: chebbi.souheil@mdci.gov.tn 

Turkey   Turquie   Turquía 

Ms Didem Sezer 
Chief, Labour Statistics Division, 
Turkish Statistical Institute 
Necatibey Cad. No. 114 
06100 Anittepe Ankara 
E-mail: didem.sezer@tuik.gov.tr 

Uganda   Ouganda 

Mr Vincent Fred Ssennono 
Senior Statistician 
Uganda Bureau of Statistics 
Plot 9, Colville Street 
P.O. Box 7186 
Kampala 
E-mail: vssennono@yahoo.co.uk 
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Ukraine   Ucrania 

Ms Nadiya Hryhorovych 
Director 
Labour Statistics Department 
State Statistics Committee 
3 Shota Rustaveli Str., D1023 
Kiev 
E-mail: N.Grygorovych@ukrstat.gov.ua 
 

Advisers/Conseillers/Consejeros 
 
Dr Igor Mantsurov 
Head of the Statistical Chair 
Vadym Hetmon Kiev National Economic University 
54/1 Pros. Peremogy 
Kiev 
E-mail: imantsurov@gmail.com 
 
Ms Valeria Nesterenko 
PhD Post-Graduate Programme 
Vadym Hetmon Kiev National Economic University 
54/1 Pros. Peremogy 
Kiev 
E-mail: val.nesterenko@gmail.com 
 
Ms Svitlana Grygorovych 
Research Officer 
Institute for Demography and Social Studies 
National Academy of Sciences of Ukraine 
Kiev 
E-mail: svgrygorovych@ukr.net 

United Arab Emirates   Emirats arabes unis 
Emiratos Arabes Unidos 

Mr Rashied Khamies Al Suwaidi 
Assistant Undersecretary for Planning and Statistics 
P.O. Box 904 
Abu Dhabi 
E-mail: rswaidi@economy.ae 
 

Advisers/Conseillers/Consejeros 
 
Mr Mamoun Kassab 
Statistics Expert 
Ministry of the Economy 
E-mail: mkassab@economy.ae 
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